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Contents: This Handbook is a reference tool providing specific information about the KEHA 
Program of Work, Standing Rules, Bylaws and activities.  It also includes a history of the 
Kentucky Extension Homemakers Association. 
 



 

PAST PRESIDENTS 
 
*1932-33     Mrs. Lyda Lynch Hall, Fayette County 

*1934-35     Mrs. W.M. Oliver, McCracken County 

*1936-38     Mrs. T.M. Johnson, Warren County 

*1939-41     Mrs. H.L. Crafton, Henderson County 

*1941-43     Mrs. P.W. Adkins, Bell County 

*1943-45     Mrs. Ralph Searce, Shelby County 

*1945-46     Mrs. W.E. Nichols, Fayette County 

*1947-49     Mrs. W.K. Morris, Christian County 

*1950-53     Mrs. Wade Holt, Nelson County 

*1953-56     Mrs. R.P. Matchett, Kenton County 

*1956-59     Mrs. Virgil Grayson, Pulaski County 

*1959-62     Mrs. Carl Evans, Ballard County 

*1962-65     Mrs. Harry J. Braun, Campbell County 

*1965-68     Mrs. James T. Brookshire, Breckinridge County 

  1968-71     Mrs. Earl Friedly, Scott County 

*1971-74     Mrs. Howard Taylor, Harrison County 

  1974-77     Mrs. Mitchell Bertram, Barren County 

*1977-80     Mrs. Samuel Whitt, Jr., Boyd County  

  1980-83     Mrs. James Wallace, Caldwell County 

*1983-86     Mrs. M.D. Perkins, Campbell County 

  1986-89     Mrs. L.E. Moorhead, Bracken County 

*1989-92     Mrs. Helen Palmer, Clark County 

  1992-95     Mrs. Jean Davis, Hardin County 

  1995-98     Mrs. Velma Koostra, Warren County 

 1998-01     Mrs. Kathleen Hockersmith, Oldham County 

  2001-04     Mrs. Mable Harned, Nelson County 

 2004-07     Mrs. René Siria, Franklin County                                        *Deceased 
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KENTUCKY HOMEMAKERS CREED 
 

I believe in the home as an inspiring and happy center of family life -- comfortable and 
attractive -- a place for relaxation and work, where pleasures and responsibilities are shared. 
 

I believe in the home and its contribution to community life, which reflects the 
development of the homemaker and the family. 
 

I believe in the homemaker -- alert, diligent, in search of better ways, of doing ordinary 
things, for the welfare and happiness of the family. 

 
I believe in the homemaker as a community leader, responsible for passing on to others, 

mastered skill and knowledge. 
 
I believe in the fellowship that comes through the homemakers’ organization—the 

exchange of ideas and the joy of knowledge shared with others, thus broadening our lives, and 
lifting household tasks, above the commonplace. 

 
For these opportunities, I am grateful.  I am also thankful for the courage of yesterday, 

the hope of tomorrow, and a growing consciousness of God's love always. 
 

Jefferson Homemakers Club 
Jefferson County 

NOTE: Revised 1995. 
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COLLECT 
 
The Collect was written by Mary Stewart of Longmont, Colorado, in 1904 as a personal prayer 
and without any organization in mind. The prayer was published under the title, A Collect for 
Club Women, because Mary felt that “women working together with wide interests for large 
ends was a new thing under the sun and that perhaps they had a need for a special petition and 
meditation of their own.” The Collect has found its way around the world wherever English 
speaking women work together. 
 
Keep us, oh God, from pettiness; let us be large in thought, in word, in deed, 
Let us be done with fault finding and leave off self-seeking, 
May we put away all pretence and meet each other face to face without self-pity and prejudice. 
May we never be hasty in judgment and always generous. 
Let us take time for all things; make us grow calm, serene, and gentle. 
Teach us to put into action our better impulses, straightforward and unafraid. 
Grant that we may realize it is the little things that create differences, 
that in the big things of life we are at one. 
And may we strive to touch and know the great, common human heart of us all, 
And, oh Lord, God, let us forget not to be kind. 
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STATE OFFICERS 
  
 
President  Linda Kaletch 
(2007-2010)  9512 Wickliffe Road 
  Wickliffe, KY  42087 
  270-876-7509 
  lkaletch@brtc.net 
 
1st Vice President/  Susan Hansford 
Program   PO Box 246 
(2008-2011)   Somerset, KY  42502 
   606-274-4222 
   susanhansford@hotmail.com 
 
2nd Vice President/   Joleen Ramey 
Member Resources   6596 Carter Caves Road 
(2009-2012)   Olive Hill, KY  41164 
   606-286-6151 
   rameyfarm@windstream.net 
     
Secretary  Dianne Higgins 
(2007-2010)  175 Davis Mill Road    
  Elkton, KY  42220 
  270-265-5239 
  ddhiggins@bellsouth.net 
 
Treasurer  Marena Nelson 
(2008-2011)  961 Stephens Branch Road 
  Martin, KY  41649 
  606-285-0481 
  marena@mikrotec.com 
 
President-Elect  Alice Brown 
(2009-2010)  44 Tipton Drive 
  Greenup, KY  41144 
  606-473-5121 
  albrown44@zoominternet.net 
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STATE EDUCATIONAL CHAIRMEN 
 
Cultural Arts & Carolyn Poe 
Heritage 3204 Georgetown Road 
(2009-2012) Paris, KY  40361 
 859-987-3708 
 
Environment, Housing  Helen Eden 
& Energy  126 Dave Eden Road 
(2008-2011)  Berea, KY  40403 
  859-986-4862 
  heden.1@juno.com 
 
Family & Individual  Wanda Atha 
Development  475 Hwy 151 
(2009-2012)  Frankfort, KY  40601 
  502-223-1890 
  wanda.atha@ky.gov 
 
Food, Nutrition &  Donna Shoemaker 
Health  5515 W KY 10 
(2008-2011)  Tollesboro, KY  41189 
  606-798-4382 
  donnasueshoe@gmail.com 
 
4-H/Youth  Nancy Broughton 
Development  429 Wheatley Road 
(2007-2010)  Ashland, KY  41101 
  606-920-9555 
  nabs71@yahoo.com  
 
International  Linda Heflin 
(2007-2010)  320 Schmidt Road 
  Paducah, KY 42003 
  270-554-7219 
  lheflinksi@comcast.net 
 
Leadership Development  René Siria 
(2008-2011)  108 Old Station Road 
  Frankfort, KY  40601 
  502-848-4299 

  renersiria@yahoo.com 
  
Management &   Elaine Chenoweth 
Safety  434 Lick Branch Road 
(2009-2012)  Glasgow, KY  42141 
  270-678-5361 
  gechenoweth@scrtc.com 



 

 
AREA PRESIDENTS 

 
Purchase  Linda Lawrence 
(2008-2011)  265 Wilson Road 
  Water Valley, KY  42085-9526 
  270-355-9820 
  heylady4uk@bellsouth.net 
 
Pennyrile  Paula W. Atkins 
(2007-2010)  233 W Main Cross 
  Greenville, KY  42345 
  270-338-6212 
  jpatkins@bellsouth.net 
 
Green River  Susan Hall 
(2008-2011)  746 Walnut Park Drive 
  Owensboro, KY  42301-3660 
  stephensusan@bellsouth.net 
 
Mammoth Cave  Sandra Lennon 
(2006-2009)  619 Milton Riley Road 
  Russellville, KY  42276 
  270-726-8806 
  sglennon@epbnet.com  
 
Lake Cumberland  Wynemia DeSpain 
(2007-2010)  204 Sunrise Drive 
  Greensburg, KY  42743 
  270-932-7377  
  wynemia@accesshsd.net 
 
Lincoln Trail  Martha Potter 
(2008-2011)  715 Hwy 1157 
  Lebanon, KY  40033 
  270-692-3461 
  mlpotter@windstream.net  
 
Louisville  Delores Mudd 
(2008-2011)  3461 Cedar Grove Road 
  Shepherdsville, KY  40165-9411 
  502-543-7226 
  deloresmudd@msn.com 
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AREA PRESIDENTS, continued 
 
Northern Kentucky  Betty Roberts 
(2007-2010)  PO Box 251 
  Warsaw, KY  41095-0251 
  859-991-3571 
  TootsRoberts7@aol.com 
 
Fort Harrod  Debra Pierce 
(2008-2011)  429 Marsailles 
  Versailles, KY  40383 
  859-873-9165 

  grammydp@juno.com 
 
Bluegrass  Coetta Combs 
(2006-2009)  220 Stratford Drive 
  Richmond, KY  40475 
  859-623-2349 
     
Licking River   Janet Meyer 
(2006-2009)   5683 Willow Lenoxburg Road 
    Foster, KY  41043 
    budandjanet@gmail.com   
 
Northeast   Brenda Kilgore 
(2006-2009)   2078 Powells Creek 
    Pikeville, KY  41501 

   606-437-9567 
    bilbre36@yahoo.com  

     
Quicksand    Wendy Curry 
(2009-2010)    173 Back Street 
    Jackson, KY  41339 
    606-666-7037 
    ekycurrys@juno.com 
 
Wilderness Trail     Devonna Hisel 
(2008-2011)        290 Asbill Road 
                McKee, KY  40447 
                606-965-3063   
                dhisel@prtcnet.org 
 
   
NOTE:  For a complete list of KEHA State Board members and addresses, see AAppppeennddiixx  3322..  
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KENTUCKY 
COOPERATIVE EXTENSION SERVICE 

PERSONNEL 
 

University of Kentucky 
Administrative Staff 

 
Dr. Lee Todd, President, University of Kentucky 

 
Dr. M. Scott Smith, Dean, College of Agriculture; Director Land Grant Programs 

 
Dr. Jimmy C. Henning, Associate Dean for Extension and Associate Director 

Cooperative Extension Service 
 

Dr. Ann Vail, Director of the School of Human Environmental Sciences and Assistant 
Director of Cooperative Extension Service for Family and Consumer Sciences  

 
Dr. Laura Stephenson, Program Leader, Family and Consumer Sciences Extension 
 
Mrs. Kimberly Henken, Assistant to the Director, School of Human Environmental 

Sciences; KEHA State Advisor 
 
Dr. Gary Palmer, Assistant Director of Cooperative Extension Service for Agriculture & 

Natural Resources 
 

Dr. Joe Kurth, Assistant Director of Cooperative Extension Service for 4-H Youth 
Development 

 
Dr. Paul Warner, Assistant Director of Cooperative Extension Service for Program and 

Staff Development 
 
Karen Ramage, Assistant Director of Cooperative Extension Service for Operations 

 
 
 

Kentucky State University 
Administrative Staff 

 
Dr. Harold R. Benson, Director, Land Grant Programs; Administrator, Cooperative 

Extension Program; Director, Community Research Service 
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KENTUCKY 
COOPERATIVE EXTENSION SERVICE 

PERSONNEL, continued 
 

District Directors 
 
District 1 – Northeast/Licking River David Adams 

 
District 2 – Quicksand/Wilderness Trail Louise Moore 

 
District 3 – Louisville/Northern KY <currently vacant> 

 
District 4 – Ft. Harrod/Bluegrass Roger Sparrow 

 
District 5 – Lincoln Trail/Lake Cumberland Anna Smith 
 
District 6 – Green River/Mammoth Cave David Herbst 

 
District 7 – Purchase/Pennyrile <vacant as of 8/17/09> 

 
 
 

Regional Program & Development Coordinators 
 

West Region  Jeanne Davis 
 

Central Region  Charlene Jacobs 
 

East Region  Chuck Stamper 
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KENTUCKY 
COOPERATIVE EXTENSION SERVICE 

PERSONNEL, continued 
 

Extension Family & Consumer Sciences Specialists and Associates 
 

UNIVERSITY OF KENTUCKY 
Ingrid Adams, Ph.D. Nutrition and Weight Management 
Jennifer Allen Marketing and Communication 
Kerri Ashurst, Ph.D.  Children, Youth, and Families at Risk 
Tyrone Atkinson, B.S.  Operation: Military Kids Project 
Marjorie Baker, M.S. Clothing and Textiles  
Sandra Bastin, Ph.D. Foods & Nutrition 
Sarah Brandl, M.S. Nutrition Education Programs 
Elizabeth Buckner, M.S. Nutrition Education Programs 
Diana Drury, M.S. Nutrition Education Programs  
Brian Fitzpatrick, M.S. Systems Analyst/Programmer 
Robert H. Flashman, Ph.D. Family Resource Management 
Carole Gnatuk, Ed.D. Child Development 
Gerald Hash  Energy and Housing (Radon/Lead Awareness)   
Amy Hosier, Ph.D.   Family Life 
Janet Kurzynske, Ph.D.   Foods & Nutrition 
Rusty Manseau, B.A.   Graphic Artist 
Rita May, B.S.   Nutrition Education Programs 
Leslie McCammish, B.S.   Nutrition Education Programs 
Stephanie Moses, B.S.   Operation: Military Kids Camp Program 
Deborah Murray, M.A.   Specialist & Associate Director, HEEL Project 
Nicole Peritore, B.A.   Get Moving Kentucky Coordinator, HEEL Project 
Mark Purschwitz, Ph.D.   Agricultural Safety and Health Specialist 
Pam Sigler, M.S.  Curriculum and Instruction 
Janet Tietyen, Ph.D.   Foods and Nutrition 
Jackie Walters, M.B.A   Nutrition Education Programs 
Connee Wheeler, M.S.  Publication Manager 
 

KENTUCKY STATE UNIVERSITY 
Joanne Bankston, Ph.D.  Family Economics and Management 
LeChrista Finn, M.P.H.  Health 
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ARTICLES OF INCORPORATION 
 
 

KNOW ALL MEN BY THESE PRESENTS: 
 

That pursuant to the Kentucky Revised Statutes, Chapter 273, as amended, we, the 
incorporators, have this day formed a non-profit corporation for educational purposes and to that 
end do adopt Articles of Incorporation as follows: 
 

ARTICLE I 
 

The name of the corporation is Kentucky Extension Homemakers Association, Inc. and 
by such name it shall be known as a body corporate and its duration shall be perpetual. 
 

ARTICLE II 
 

The Kentucky Extension Homemakers Association, Inc. is organized and operated 
exclusively for educational purposes and to that end shall promote an educational program in 
home economics and family living in cooperation with the Cooperative Extension Services of the 
United States Department of Agriculture and the University of Kentucky, and may do any or all 
lawful acts for which corporations may be incorporated under this chapter as relating to the 
purpose of education and all other things incidental and necessary to its purpose. 
 

ARTICLE III 
 

In furtherance of the purpose of this corporation as set out in ARTICLE II herein, the 
corporation may do any and all things herein mentioned as fully and to the same extent as natural 
persons might or could do which may include but not be limited to the following:  to buy or lease 
suitable buildings and equipment, and to acquire by purchase or gifts such real estate and 
personal property as may be necessary to carry out the objectives of this corporation, and to 
receive donations of real and personal property to be applied to the uses and purposes of this 
corporation; to take, hold, and manage real and personal property conveyed to it in trust, the 
income and/or principal of which is to be applied to the uses and purposes of this corporation, 
and to execute such trusts; to mortgage or otherwise encumber any of its property, or to sell and 
convey the same; to permit the use of any of its property for educational, benevolent, or other 
lawful purposes; and to conduct and carry on its work, not for profit, but exclusively for 
educational purposes. 
 

ARTICLE IV 
No part of the net earnings of the corporation shall inure to the benefit of, or be 

distributed to, trustees, officers, or other private persons, except that the corporation shall be 
authorized and empowered to pay reasonable compensation for services rendered and to make 
payments and distributions in furtherance of the purposes set forth in ARTICLE II hereof.  No 
substantial part of the activities of the corporation shall be the carrying on of propaganda, or 
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otherwise attempting, to influence legislation, and the corporation shall not participate in, or 
intervene in (including the publishing or distribution of statements) any political campaign on 
behalf of any candidate for public office.  Notwithstanding any other provisions of these articles, 
the corporation shall not carry on any other activities not permitted to be carried on (a) by a 
corporation exempt from Federal income tax under Section 501 (c) (3) of the Internal Revenue 
Code of 1954 (or the corresponding provision of any future United States Internal Revenue Law) 
or (b) by a corporation, contributions to which are deductible under Section 170 (c) (2) of the 
Internal Revenue Code of 1954 (or the corresponding provision of any future United States 
Internal Revenue Law). 
 

ARTICLE V 
 

The corporation has the power to contract and be contracted with, to sue and be sued, and 
it may receive, accept, purchase or acquire and hold in any other lawful manner real and personal 
property, and it may dispose of the same by gift, deed or in any other lawful manner for any 
cause of an educational nature.  It may do all things necessary or desirable to protect or enhance 
directly or indirectly the value of any interest owned by the corporation or in which it may have 
any beneficial interest or rights, and it may borrow money, incur obligations, and secure same by 
mortgage or pledge of all or part of its assets.  It may accept gifts, bequests, or devises of 
property of any kind which any person, firm, or corporation may make to the corporation upon 
the terms, trust, and conditions set forth in any deed of gift, will, or other instrument of writing, 
executed by any such donor or testator, but only for the purposes and upon the terms and 
conditions and with the powers set forth in these Articles of Incorporation; and it may do any 
and all further acts consistent with the purposes hereinbefore set forth as now or hereafter 
authorized by law for a corporation; it being the intention that the enumeration of specific 
powers conferred upon non-profit corporations by the laws of the State of Kentucky not 
inconsistent with the purposes of the corporation. 
 

ARTICLE VI 
In the event of the dissolution of this corporation, or in the event it shall cease to carry 

out the objects and purposes herein set forth, all the assets of the corporation shall go and be 
distributed in accordance with the purposes of the corporation, that is, for educational purposes, 
as may be determined by the Board of Directors, and in no event shall any asset or the proceeds 
of any asset of the corporation, in the event of dissolution thereof, go or be distributed to 
directors, officers or employees either for the reimbursement of any subscribed, donated, or 
contributed by such members, or for any other such purposes, it being the intent that in the event 
of the dissolution of this corporation, or upon its ceasing to carry out the objects and purposes 
herein set forth, the property and assets then owned by the corporation shall be devoted to the 
carrying on of the function and purposes here-in-before mentioned. 
 

ARTICLE VII 
Officers, directors and employees of the corporation shall not be personally liable for any 

debt or obligation of the corporation. 
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ARTICLE VIII 
 

The address of the registered office of the corporation is: 
 

Kentucky Extension Homemakers Association, Inc. 
Agricultural Science Center 
University of Kentucky 
Lexington, Kentucky 40546 

 
The name and address of the resident agent of the corporation is: 
 

Jerry D. Truitt, Attorney at Law 
128 East Vine Street 
Lexington, Kentucky 40507 

 
ARTICLE IX 

 
The affairs of the corporation shall be conducted by a Board of Directors of such number 

not less than three (3) as may from time to time be prescribed by the By-Laws.  The initial 
Directors of the corporation and their addresses are as follows: 
 

Mrs. Mitchell Bertram   Mrs. H. L. Grannis, Jr. 
Route 1                           Route 2 - Box 14 
Mt. Hermon, Kentucky 42157   Ewing, Kentucky 41039 

 
Mrs. G. Forrest Yates   Mrs. Gilbert Keeney 
Route 1   100 Warren Avenue 
Mayfield, Kentucky 42066    Somerset, Kentucky 42501 
 
Mrs. Samuel Whitt, Jr.   Mrs. Hugh A. Jones  
1088 - 29th Street   Route 4 - Box 382 
Ashland, Kentucky 41101   Henderson, Kentucky 42420 

 
Mrs. Ray Wilson   Mrs. Thomas Buttram 
Route 1   Route 2 
Cadiz, Kentucky 42211   Smith Grove, Kentucky 42171 

 
Mrs. Wilbur Etter   Mrs. Steve Howerton, Jr. 
Leitchfield, Kentucky 42501    Finchville, Kentucky 40022 

 
Mrs. L.C. Yocum   Mrs. Kenneth Williams 
Broadway     Route 1 
Salvisa, Kentucky 40372    Owingsville, Kentucky 40360 
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Mrs. Charlie Fugate   Mrs. R.B. Foster 
Route 1, Box 564   Route 2     
Hazard, Kentucky 41701   Wickliffe, Kentucky 42087 

 
Mrs. Arthur Mathein   Mrs. Everett Tolle 
920 - 7th Street     Route 2 
Dayton, Kentucky 41074   Maysville, Kentucky 41056 
  
Mrs. G.E. Tussey   Mrs. Howard Taylor 
219 Tahoma Road     Route 2 
Lexington, Kentucky 40503   Cynthiana, Kentucky 41031 

 
Mrs. Harold Daniels   Mrs. George Dale 
1121 Locust St.     Route 3 
Dayton, Kentucky 41074    Carlisle, Kentucky 40311 

 
Mrs. Fred Sammons    Mrs. Bobby Depew 
Worthington, Kentucky 41183    Route 3 

   London, Kentucky 40741 
 

Mrs. Howard Bennett   Mrs. William Tucker 
Route 6     27 Lisle Lane  
Mayfield, Kentucky 42066     Winchester, Kentucky 40391 

 
Mrs. Reuben Ball   Mrs. James Rich 
1329 Cantrell Street     3049 Elmwood Drive 
Ashland, Kentucky 41101    Ft. Mitchell, Kentucky 41017 

 
Mrs. Earl Friedly 
Rt. 4 
Georgetown, KY  40325 
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ARTICLE X 
 
The names and addresses of the incorporators are as follows: 

 
Mrs. Mitchell Bertram   Mrs. Samuel Whitt, Jr. 
Kenwood Ct.  1088 - 29th Street 
Glasgow, Kentucky 42141  Ashland, Kentucky 41101 

 
Mrs. H. L. Grannis, Jr. Mrs. Hugh A. Jones 
Route 2 – Box 14 Route 4 – Box 382 
Ewing, Kentucky  41039   Henderson, Kentucky  42420 
 
 

 
ARTICLE XI 

 
The Assistant Director of Extension Family and Consumer Sciences, the KEHA Advisor 

for Family and Consumer Sciences,  the president of the Kentucky Extension Association of 
Family and Consumer Sciences, and other such persons as may from time to time be prescribed 
by the By-Laws shall be non-voting, ex-officio members and shall serve in an advisory capacity 
to the Association.   
 
 

ARTICLE XII 
 
The membership of the association shall be organized by County Extension Homemakers 

Associations, whose membership shall be open to all homemakers irrespective of race, color, 
age, sex, religion, disability or national origin.  Application for membership shall be made in 
writing by the County Extension Homemakers Association.  Such applications shall be submitted 
to the president of the Kentucky Extension Homemakers Association, Inc. and is to be 
accompanied by dues for one year. Membership may be initiated or terminated as may be 
provided in these Articles of Incorporation or by the By-Laws. 

 
 

ARTICLE XIII 
 

The corporation is not organized for pecuniary profit nor shall it have any power to issue 
certificates of stock or declare dividends.  The balance, if any, of all money received by the 
corporation from its operations after the payment in full of all debts and obligations of the 
corporation of whatsoever kind and nature shall be used and distributed exclusively for 
educational purposes. 
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ARTICLE XIV 
 
The Articles of Incorporation may be amended by a two-thirds vote of the county voting 
delegates present at any State Association meeting provided notice of the meeting has been sent 
to the delegates ten days prior to the meeting and the delegates are given advance information 
regarding proposed amendments.  
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Kentucky Extension Homemakers Association, Inc 
 

     The Kentucky Extension Homemakers Association (KEHA) is a volunteer 
organization that works to improve the quality of life for families and communities through 
leadership development and education in cooperation with the Kentucky Cooperative Extension 
Service. 

 
 BYLAWS 

 
ARTICLE I - OBJECT 

 
The object of the Kentucky Extension Homemakers Association, Inc. shall be: 
 
1. To unite the Area and County Homemakers Associations of the state;   
 
2. To create an awareness of needs of families in the home, community, state, nation and world; 
 
3. To promote an educational program by making maximum use of the total resources of the 

Cooperative Extension Service of the University of Kentucky College of Agriculture to 
meet the needs of the family, home, community and state; and 

 
4. To develop an enthusiastic leadership in its members and a willingness to assume 

responsibilities to further strengthen, develop, coordinate and extend adult education in 
Family and Consumer Science. 

 
 
 ARTICLE II – ORGANIZATION 
 
The Kentucky Extension Homemakers Association, Inc. shall consist of the following: Area 
Extension Homemakers Associations and County Extension Homemakers Associations. 

     
 

Section 1.   Area Extension Homemakers Associations:  
 
There shall be fourteen Area Extension Homemakers Associations.  The Areas are Purchase, 
Pennyrile, Green River, Mammoth Cave, Lake Cumberland, Lincoln Trail, Louisville, Northern 
Kentucky, Fort Harrod, Bluegrass, Licking River, Northeast, Quicksand and Wilderness Trail.   
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The Area Executive Committee, composed of the Area officers, shall be responsible for giving 
direction for the Association business in the Area.  The Area Homemakers Extension Council 
shall be composed of the officers of the Association, the President of each County Homemakers 
Extension Association within the Area, elected/appointed area chairmen and any other members 
as determined by the Area Council.   An Extension Family Consumer Sciences Agent in the area 
shall serve as advisor to the Area Extension Homemakers Council. 
 
Section 2.  County Extension Homemakers Associations: 
 
A County Extension Homemakers Association may be organized in each county.  Membership 
shall be open to all people.  KEHA does not discriminate by gender, race, color, age, disability, 
religion or national origin.  To be eligible to affiliate with the Area Association or State 
Association, the County Association must have bylaws outlining the responsibilities of its 
officers and committee chairmen and must pay dues. 
 
Each county holding membership in KEHA shall have two voting delegates for the KEHA 
Annual Business Meeting.   
 
Section 3.  KEHA year shall be the fiscal year of July 1 to June 30. This shall apply to all levels 
of the association. 
 
 

ARTICLE III - OFFICERS AND ELECTED CHAIRMEN 
 ELECTION AND DUTIES 

 
Section 1.   Officers 
 

a. The officers of the KEHA shall be a President, a President-elect (when 
applicable), a First Vice-President, a Second Vice-President, a Secretary and a 
Treasurer. 

 
b. The officers of the Area Association may be a President, a President-elect (when 

applicable), a First Vice-President, a Second Vice-President, a Secretary, and a 
Treasurer, or a Secretary-Treasurer. 

 
c. The officers of the County Associations shall be those stipulated by the County 

Bylaws. 
 
Section 2.    Elected Educational Program Chairmen of the KEHA shall be Cultural Arts and 

Heritage; Environment, Housing, & Energy; Family and Individual Development; 
Food, Nutrition, & Health; Leadership Development; Management & Safety; 
International; and 4-H/Youth Development. 
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Section 3.      Nomination and Election of KEHA Officers and Elected Chairmen. 
 

a.    The KEHA Executive Committee shall elect a three member nominating 
committee prior to the Annual Meeting of the KEHA. This committee shall 
consist of one member of the KEHA Executive Committee to be elected in 2001 
and every third year thereafter; one Area Association President to be elected in 
2001 for a two year term and in 2003 and every third year thereafter; and one 
Educational Program Chairman to be elected in 2001 for a one year term and in 
2002 and every third year thereafter.  The member serving the third year of their 
term shall serve as Chairman.  A member of the University of Kentucky 
Extension Family and Consumer Sciences staff shall serve as advisor.  

 
b.    The Nominating committee shall present a slate of nominees from those 

candidates whose credentials are in order. Credential forms can be found in the 
Appendix. 
 

c.    The qualifications for nominees for state officers and elected chairmen  
            shall be as follows: 
 

(1)    A nominee for President-elect or First Vice President must be a member of 
KEHA, have served as a County Extension Homemakers Association President 
and on the KEHA Board of Directors. 

 
(2) A nominee for Second Vice President must be a member of KEHA, and must 

have served as a County Extension Homemakers Association President.  
 

(3) A nominee for Secretary must be a member of KEHA and should understand 
the importance of preserving the official records of KEHA, have the ability to 
write accurate minutes, and provide a safe repository for official records. A 
nominee must have served as a county or area secretary of an Extension 
Homemakers Association.  

 
                 (4) A nominee for Treasurer must be a member of KEHA and shall be eligible for 

bonding, knowledgeable in bookkeeping and familiar with long and short term 
investments. A nominee must have served as Treasurer of the County or Area 
Extension Homemakers Association. 

 
      (5)       A nominee for Elected Educational Program Chairman must be a member of    
                           KEHA and must have served or be serving as an officer, or Educational           
                            Program Chairman of the County or Area Extension Homemakers                   
                            Association. 
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                 (6) Board members cannot serve in two positions simultaneously on the KEHA 
Board.  

  
  (7)   An officer or Elected Chairman of KEHA may not resign from a presently held    

position in order to run for another KEHA position.  An individual appointed to 
fill a vacancy shall be eligible to run for an elected position.    

 
d.    After the meeting of the Nominating Committee, they shall notify the nominees 

and verify their availability and request their attendance at the KEHA Annual 
Meeting at which the election is to be held.  The entire credentials of the 
nominees, as submitted, shall go to each county's two voting delegates and to the 
County Extension Family Consumer Sciences Agent at least two weeks before the 
KEHA Annual Meeting.  Supplementary materials should not be circulated or 
considered. 

 
e.     If no nominations for an Officer or Elected Chairman have been received by the 

nominating committee by the thirty (30) days prior to the KEHA Annual Meeting, 
nominations may be made from the floor by any voting delegate provided the 
candidate meets the qualifications for eligibility in Article III, Section 3, as 
verified by the nominating committee.  Credentials must be submitted before the 
opening session of the KEHA Annual Meeting. 

 
f.     Election shall be by ballot unless there is but one (1) nominee for the office, in 

which case a show of the voting cards may be taken at the business meeting of the 
KEHA Annual Meeting.  A candidate must receive a majority vote of the official 
delegates voting to be elected.  If a majority is not reached after two ballots are 
cast, only the two candidates receiving the largest number of votes on the last 
ballot shall remain on the ballot for the final vote. 

 
g.    The Secretary shall be elected the year the President-elect moves up to President, 

the First Vice-President and Treasurer shall be elected the following year, and the 
President-elect and Second Vice President the next year.  

 
h.    Officers, with the exception of President-elect, shall serve for a term of three 

years or until their successors are elected.  The President-elect shall serve for one 
year, followed by a three year term as President.  No officer shall succeed 
himself/herself in the same office.  New officers will take office July 1. 

  
i. Elected Education Program Chairmen shall serve for a term of three years or until 

a successor is elected or appointed.  No elected Chairman shall succeed 
himself/herself in the same office.  New Chairmen will take office July 1. 
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(1) The following Chairmen shall be elected the same year as the Treasurer   
      and First Vice President. 

               Environment, Housing & Energy 
               Leadership Development 
               Food, Nutrition & Health 

(2)  The following Chairmen shall be elected the same year as the  
        President Elect and Second Vice President. 
          Family & Individual Development 
          Cultural Arts & Heritage 
          International 
(3)  The following Chairmen shall be elected the same year as the  
       Secretary. 
          4-H Youth Development 
          Management & Safety 

*See proviso next page (21a) 
 

j.     The Executive Committee shall be responsible for making appointments to fill the 
vacancy occurring in any elected position with the exception of President or 
President-elect.   The appointment shall be for the remainder of the unexpired 
term.  In the event of a vacancy occurring in the office of President, the First Vice 
President shall fill the unexpired term.  Any open position will be announced and 
credentials will be accepted that are postmarked within thirty (30) days of the 
announcement. 

 
k.    In the event of a vacancy occurring in the office of President-elect, the First Vice-

President shall assume the duties of the President-elect and an election for 
President will be held at the next KEHA annual meeting. 

 
Section 4.  Nomination and Election of Area Officers 
 

a.    The Area Executive Committee shall elect a three-member nominating committee 
prior to the Annual Meeting at which election is to be held.  The committee shall 
consist of three County Presidents with the Area Extension Homemaker Contact 
Agent as advisor. 

 
b.    The Nominating Committee shall select a slate of candidates from those whose 

names and credentials have been submitted by their County Extension 
Homemakers Councils and signed by a County Council Officer other than the 
candidate. 

 
c.    The qualifications for nominees for an Area office are: 

 
(1) A nominee for Area President, President-elect (when applicable), and First 

Vice-President must be a member of KEHA and have served previously as 
a County Elected Officer. 

 
 



 

Proviso:  In 2009, the Management & Safety Chairman would be elected to a term of four (4) 
years.  In 2013, the Management & Safety Chairman would be elected with the term reverting 
back to three (3) years.  In 2010, the person serving as International Chairman would have the 
option of remaining as International Chairman for an additional two year term.  If she did not 
choose to remain in that office, a new International Chairman would be elected for a two year 
term.  In 2012, an International Chairman would be elected and the term would revert back to 
three (3) years. 
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(2) A nominee for Area Second Vice-President must be a member of KEHA, 
and have served previously as a County Elected Officer. 

 
(3)    A nominee for Area Secretary or Treasurer or Secretary-Treasurer must be 

a member of KEHA and have served as a county or club Secretary and /or 
Treasurer. 

 
d.    The Nominating Committee shall notify the nominees, the nominees' County 

Presidents and Extension Family & Consumer Sciences Agent and request the 
attendance of the nominees at the Area Annual Meeting at which the election is to 
be held. 

 
e.    The Nominating Committee shall report the slate of candidates to the voting 

delegates of the Area at the Area Annual Meeting. 
 

f.     Nominations may be made from the floor by any voting delegate, provided the 
nominee's credentials are submitted by the County Extension Homemakers 
Council and signed by a County Council Officer other than the candidate. 

 
g. Election shall be by ballot.  A candidate must receive a majority vote of the 

official delegates voting to be duly elected. 
 

h.    The term of office shall be three years.  The President-elect, (if applicable) shall 
serve for one year, followed by a term as President.  No officer may succeed 
himself/herself in the same office.  New officers shall assume office at the close 
of the Area Meeting at which they are elected. 

 
i.     A vacancy in the office of Area President shall be filled by the Vice-President or 

First Vice-President (if applicable) for the unexpired  term.  The Area Executive 
Committee shall fill vacancies occurring in any other office providing credential 
requirements of Article III, Section 4, (c) have been satisfied.  The appointment 
shall be for the unexpired term. 

 
Section 5.  Duties of State Officers and Elected Chairmen 
 

a.    The duties of the President shall be:     
      

(1) To preside over all KEHA business meetings, which include Board of 
Directors, Executive Committee, KEHA Annual Meeting and any special 
called meetings; 

 
(2) To represent the KEHA at meetings of other organizations (this duty may 

be delegated); 
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(3) To attend at least one Annual Meeting in each Area during the term of 
office; 

 
(4) To make a report of activities to voting delegates at the KEHA Annual 

Meeting; 
 

(5) To appoint all special committees and standing committees unless 
otherwise provided for; 

 
(6) To appoint a KEHA Parliamentarian who, after review and approval by 

the Executive committee shall serve the same tenure as the President;      
 

(7)  To appoint a KEHA Annual Meeting Site Selection Committee who will, 
with the Executive Committee, coordinate all arrangements for the KEHA 
Annual Meeting;  

 
(8) To appoint one member each year to serve a three year term on the 

Bylaws Committee to review the bylaws and to propose changes as 
needed with the proviso that all three members be appointed in 2001, one 
member for a three year term, one member for a two year term, and one 
member for a one year term; 

 
(9)       To appoint the 2nd voting delegate to the National Volunteer Outreach 

Network (NVON) meeting; 
            
(10)  To serve as an ex-officio member of all committees except the  
            nominating committee. 

 
(11)  To be responsible for the annual update of the organizational  
             history of KEHA. 

 
(12)  To send a current list of the Executive Committee to the financial 

institution that holds the trust agreement, every year after election of 
officers; and  

 
(13)   To promote a closer working relationship between the KEHA   
             Board of Directors and KEHA membership. 

 
b.    The duties of the President-Elect shall be: 
 

(1) To attend all KEHA business meetings, which include Board of Directors, 
Executive Committee, KEHA Annual Meeting and any special called 
meetings; 

 
                         (2)      To prepare for the office of President, by accompanying the  
                                   President at various meetings and functions;  
 

Handbook 23 
June 2008 



 

(3)  To assist the President and perform all assigned duties during the one-year 
term of office;  

 
(4) To serve with vote on the Executive Committee and the KEHA Board of 

Directors;  
 

(5)  To attend meetings that the President deems necessary, representing 
KEHA; 

 
(6)  To work with Vice-Presidents to develop a plan of work for the 3-year 

term of office;  
 

(7)  To serve as official delegate to the Associated Country Women of the 
World (ACWW) Triennial Meeting and the orientation to that conference 
Country Women’s Council (CWC Meeting), and report back to the 
general membership; and, 

 
(8)  To promote a closer working relationship between the KEHA Board of 

Directors and KEHA membership. 
 

c.    The duties of the First Vice-President shall be: 
 

(1) To attend all KEHA business meetings, which include Board of Directors, 
Executive Committee, KEHA Annual Meeting and any special called 
meetings; 

 
(2) To serve as aide to the President; 

 
(3) To perform the duties of the President in his/her absence or inability to 

serve and to assume the office of President in the event of a vacancy in 
that office; 

 
(4) To assume the office of President-elect in the event of a vacancy in that 

office; 
 

(5) To serve as Chairman of the Program of Work; leading and coordinating 
Educational Program Chairmen and Kentucky Cooperative Extension 
Service Advisors to develop programs, awards and recognition; 

 
(6)       To prepare the annual reports of KEHA Educational Programs with the 

assistance of the Educational Program Chairmen; 
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(7) To plan and coordinate educational sessions and workshops for the KEHA Annual 
Meeting in cooperation with the Educational Program Chairmen; and, 

 
(8) To promote a closer working relationship between the KEHA Board of 

Directors and KEHA membership.  
 

d.        The duties of the Second Vice-President shall be: 
 

(1) To attend all KEHA business meetings, which include Board of Directors, 
Executive Committee, KEHA Annual Meeting and any special called 
meetings; 

 
(2) To serve as KEHA Membership Chairman providing programming ideas 

to encourage and promote membership; 
 

(3) To serve as aide to the President; 
 

(4) To perform all the duties of the President or First Vice President in their 
absence or inability to serve; 

 
(5) To prepare annual membership reports to KEHA; 

 
(6) To oversee marketing providing internal and external publicity promoting 

KEHA; 
 
(7)    To provide housing and availability of KEHA marketing materials; 
 
(8)    To be responsible for all aspects of ordering merchandise items and 

maintaining and selling KEHA branded merchandise by mail, at the 
KEHA Annual Meeting and other appropriate venues; 

 
(9) To oversee publishing of KEHA newsletter and appointing of  
             newsletter editor subject to approval of the Executive Committee; 
 
(10) To appoint and chair the committee to review the grant criteria and   
            guide the process in determining awards; and, 

 
(11) To promote a closer working relationship between the KEHA Board of 

Directors and KEHA membership. 
 

e. The duties of the Secretary shall be: 
 

(1) To attend all KEHA business meetings, which include Board of 
Directors, Executive Committee, KEHA Annual Meeting and any 
special called meetings, taking minutes and preparing them for 
distribution; 

Handbook 25 
June 2009 



 

 
(2) To handle correspondence as requested by the State President and/or the 

State Board of Directors; 
 
(3) To make minutes and records of meetings available to board members 

within 60 days of the close of the meeting;   
 
(4)    To oversee the updating and publishing of the KEHA Manual; 

 
(5)    To keep on file the names of all committee members, the purpose of the 

committee and the reports of the committee;  
 
(6)    To work with state advisor to preserve in archiving the minutes,  
            annual reports, financial reports, and other historical data; and, 

 
(7)  To promote a closer working relationship between the KEHA Board  
            of Directors and KEHA membership.  

 
f.     The Duties of the Treasurer shall be: 

 
(1)    To attend all KEHA business meetings, which include Board of Directors, 

Executive Committee, KEHA Annual Meeting and any special called 
meetings;  

   
(2)    To keep an accurate record of all KEHA funds and have records reviewed 

annually by a Certified Public Accountant; 
 

(3)    To submit any and all forms required by the Internal Revenue Service for 
non-profit corporations and as required by the State of Kentucky on or 
before the required date; 

 
(4)    To keep records as established unless changes are recommended by the 

retained Certified Public Accountant, including separate records of:                      

General Fund 
Evans/Hansen/Weldon Memorial Scholarship Fund 
Pennies for Friendship 
All Special Funds; 

 
(5)       To receive dues from the counties and report paid memberships to  
            the 2nd Vice-President; 
 
(6)    To pay monies as directed by the Board of Directors; 

 
(7)    To give complete Treasurer's report at business meetings of the          

Board of Directors and the KEHA Annual Meeting;  
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(8)    To serve on the finance committee; and, 
 

(9)    To promote a closer working relationship between the KEHA Board of 
Directors and KEHA membership. 

 
g. The Duties of KEHA Educational Chairmen shall be: 

 
(1)    To attend all KEHA business meetings which include Board of Directors, 

KEHA Annual Meeting and any other special called KEHA Meetings; 
   
                 (2)    To work with 1st Vice-President and respective educational program 

committee to develop and implement KEHA programs; 
 

(3)    To work with 1st Vice-President to compile annual reports to KEHA; 
 

(4)    To work with the Cooperative Extension Service personnel on developing 
KEHA educational programs; 

 
(5)        To develop any special projects that the KEHA Board of    
             Directors  recommends to meet a current identified need; 
 
(6)    To develop and implement any contests and awards which shall be 

reviewed and approved by the KEHA Board of Directors; 
 
(7)    To give an oral report at the Fall Board of Directors’ Meeting and a 

written report at the Spring Board of Directors’ Meeting; and, 
 

(8)    To promote a closer working relationship between the KEHA Board of 
Directors and KEHA membership.  

   
Section 6.  Duties of Area Officers. 
 

a. The duties of the President shall be: 
 

(1)    To represent the Area on the KEHA Board of Directors; 
 
(2)    To give a brief report of the Area activities at the KEHA  Board of 

Directors' meetings and the area council meetings; 
 

(3)    To attend at least one County Annual Meeting in each county of the area 
during the term of office, expenses to be paid by host county; 

 
(4)    To preside at all Area Meetings; 

 
Handbook 27 

June 2008 



 

(5)    To appoint area chairmen when applicable;  
 

(6) To appoint a committee to examine the treasurer's books, annually (the 
committee shall be the Area President, one County President and a Family 
and Consumer Sciences Agent); and,  

 
(7) To serve when assigned to a special project by the State President.  
 

b.    The duties of Vice-President or (if applicable) First Vice-President shall be:  
 

(1)    To attend all Area meetings;  
 

(2)    To serve as aide to the President; 
 
(3)    To perform all duties of the President in that officer's absence or  
             inability to serve and to assume the office of President or  
             President-elect (if applicable) in the event of a vacancy in either of  
             these offices;  
 

          (4)    To implement, promote, and carry out KEHA Educational Programs; 
 
          (5)    To prepare annual report, and; 
 

(6) To perform all other duties as may be assigned to that office. 
 

c.    The duties of (if applicable) Second Vice-President shall be: 
 

(1)    To attend all Area Meetings; 
 

(2) To serve as aide to the President; 
 

(3)       To inform county of all available materials marketing KEHA; 
 
          (4)    To provide information and training on marketing KEHA in order  
                                     to increase membership; and,  
 

(5)    To perform all other duties as may be assigned to that office by either the 
Area President or the Area Council. 

 
d.    The duties of the Secretary and Treasurer or Secretary-Treasurer shall be: 

 
(1) To keep an accurate record of all Area funds and present a complete 

and written record, at the Annual Business Meeting or whenever 
requested, of money received and paid out; and, 
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(2) To record and preserve accurate minutes and records of all Area meetings 
and Area Council meetings. 

 
 

ARTICLE IV - BOARD OF DIRECTORS AND EXECUTIVE COMMITTEE 
 

Section 1.  Board of Directors 
 
The direction of the affairs of the State Association shall be vested in a Board of Directors 
composed of the five elected state officers of the Association and the President-Elect (when 
applicable), which serves as the Executive Committee, the fourteen elected Area Extension 
Homemaker Presidents and eight elected Educational Program Chairmen, all with voting 
privileges, including the President who may vote if desiring to do so or who may vote to break or 
make a tie.  The action of the Board of Directors shall be subject to policies adopted by the 
Association.  The Assistant Director of Extension Family and Consumer Sciences, the assigned 
Extension Advisor, the President of the Kentucky Extension Association of Family and 
Consumer Sciences, and a Master Farm Homemaker’s Guild representative shall be non-voting, 
ex-officio members and shall serve in an advisory capacity to the Association. 
 

a. Annual Meetings - The Board of Directors shall have one spring meeting, and one 
fall meeting per year and; 

 
b. Quorum - One-half of the membership of the Board of Directors shall constitute a 

quorum. 
 
Section 2.  Executive Committee 
 

a. The Executive Committee shall be composed of the five elected officers of the 
State Association, and the President-Elect when applicable;  

 
b.       The Committee shall plan meetings of the Board of Directors and the 
            Annual Business Meeting of KEHA; 

 
c.       The committee shall meet as often as necessary to attend to the business of   
            KEHA; and,  

 
d. The committee shall review and approve all position appointments. 
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ARTICLE V – FINANCING 
 
Section 1.  Dues 
 

a. Annual dues of the KEHA shall be four dollars per member payable by 
December 15 of each year to the KEHA Treasurer by the Treasurer of each 
County Association, based on membership as of December 1 and shall be 
delinquent on December 31.  Any county whose dues are delinquent will not 
have the privilege of voting at the Annual Business Meeting of the KEHA. 

. 
b. Area Dues - These shall be as provided in the bylaws of each Area Association. 
 
c. County Dues - These shall be as provided in the bylaws of each County 

Association. 
 

ARTICLE VI - MEETINGS 
 
Section 1.  KEHA Meetings 
 
The Kentucky Extension Homemakers Association, Inc. shall have a KEHA Annual Meeting.  
The place and date is designated by the Board of Directors. 
 

a. Special meetings may be called by the President or by a two thirds vote of the Board 
of Directors or by request of one third of the County Associations, stating reasons 
for the meeting.  Notice of all special meetings shall be sent at least 10 days prior 
to the meeting, stating the objectives of the meetings and the subject or subjects to 
be considered. 

 
b. At all meetings of the KEHA, the voting delegates from each county present shall 

constitute a quorum. 
 
c. Annual Business Meeting - All Board of Director members shall have the 

privilege of making motions and entering into debate at KEHA Annual Meetings 
but do not have the privilege to vote.  The President may vote to break or make a 
tie. 

 
Section 2.  Area Meetings 
 
Area meetings may be held annually.  An area must have at least one meeting every three years.  
Each area has the responsibility of developing the program for its area meetings.  
 
Special meetings may be called by the President, or by request of one third of the member 
counties, stating reason or reasons for meeting. 
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ARTICLE VII - AMENDMENTS 
 
The State Bylaws may be amended by a two thirds vote of the county voting delegates at the 
KEHA Annual Meeting.  Copies of the proposed bylaw changes shall be sent to each county’s 
two voting delegates and to the County Extension Agent for Family & Consumer Sciences at 
least two weeks before the KEHA annual meeting. 
 
 

ARTICLE VIII - DISPOSITION OF ASSETS IN CASE OF DISSOLUTION 
 
The Board of Directors of the Kentucky Extension Homemakers Association, Inc. directs that in 
case of dissolution of the Kentucky Extension Homemakers Association, Inc. all assets of the 
Association be used to establish a special fund to be used for scholarships or research within the 
University of Kentucky College of Agriculture. 
 
 

ARTICLE IX - PARLIAMENTARY AUTHORITY 
 
The rules contained in the latest edition of Roberts Rules of Order Newly Revised shall govern 
this organization in all cases to which they are applicable and in which they are not inconsistent 
with the KEHA Bylaws.  
 
Revised April 28, 1998, April 27, 1999 
Revised April 24, 2001 
Revised April 19, 2005 
Revised May 14, 2008 
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STANDING RULES 
 

 
General 

1. Kentucky Extension Homemakers Week shall be observed the second full week of 
October. 

 
2. One month shall be designated as International month. (February) 

 
3. Deadlines for the newsletter are: January 1  (State Meeting) 

                                                                        May 1 
                                                                        September 1                          (01/03) 
 

4. The spring board meeting shall be held at the location of the State KEHA annual 
meeting.   (4/25/00) 

 
5. State officers, chairmen and area presidents shall submit their reports electronically to 

the KEHA President and UK Advisor by March 15.  Reports will be placed on the 
KEHA Website.  (3/23/09) 
 

Administration 
1.     Correspondence from state educational program chairmen to area chairmen shall 

also be sent to state and area presidents. 
 
2.     Original minutes shall be kept on file, scanned and placed on microfiche as a backup 

procedure.  This will be the responsibility of the outgoing secretary.       
 
3.     Updates for the KEHA membership list must be sent to the state advisor at UK as 

changes occur.  (11/1/02) 
 
Elections 

1. Persons submitting credentials for any elected position[s] on the KEHA Board of 
Directors shall send them by certified mail to the KEHA Secretary as listed on the 
current directory.  Credentials must be postmarked at least thirty (30) days prior to 
the KEHA Annual Meeting.   (11/11/08) 

 
2. The Chairman of the nominating committee shall notify Area Presidents if there are 

no nominees for an elective office. (11/13/01) 
 
3. Nominees for a state elective office shall provide a currently dated credential form 

properly signed by a county council officer other than the candidate. 
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4. Current officers have the option of remaining in the position or vacating the office 
when titles and job descriptions of offices change.  (09/13/00) 
 

Finance – General 
1. The Treasurer shall be bonded for no less than fiscal year end financial report 

balance. Letter of certificate of bond shall be presented to the Executive Committee 
yearly for review and proof of bond.  The expense shall be paid by KEHA. 
  

2. The KEHA general bank checking account will move to a bank in or near the 
community of the person elected treasurer.  The bank should if possible be selected 
by bid from banks in the area. 

 

3. The Executive Committee shall establish and act as trustees for a Trust Fund which 
will include special funds listed and funds which are not being used in the current 
budget. This trust shall be maintained by a financial institution in instruments that are 
U.S. Government or FDIC insured.  This institution will invest available funds in the 
best interest of the Organization.  Monies for special projects and scholarships will 
then be distributed as directed by the Executive Committee as trustees. 
 

4. The following minimum balances shall be established for these Special funds: 
                    Travel                      $54,250 
                    KEHA Scholarship             $29,250 
                    Mini Grant                  $19,250 
                    Evans/Hansen/Weldon Mem. Sch.   $47,250 
                         Total Special Funds               $150,000 
                                                                                                                           (June 2007) 

These amounts should remain in each account.  Should interest not generate enough 
funds to maintain programs, they will be discontinued until such time as these funds 
are available.  Interest not used from previous year will be available for the current 
year programs and will be deposited in the general fund.  
 
All requests for travel funds shall be reviewed by the Finance Committee. 

                                                                                                                                          
5. The KEHA Board of Directors shall have the authority to approve unbudgeted 

expenditures up to $5000.00.  Proposed unbudgeted expenditures over $5000.00 must 
be approved by KEHA voting delegates at a regular or called business meeting.  
(03/18/98)  

 
6. All scholarships shall be at least $500 per recipient.  If funds are not adequate, 

balance will be retained in account until adequate funds are available.  (05/04) 
 
 
 
 
 



 

Handbook 34 
June 2009 

 

7. Fifty percent (50%) of the Pennies for Friendship that are collected will be sent to the 
ACWW World Headquarters in London, England to support projects for world 
friendship and understanding.  Fifty percent (50%) will be retained by KEHA and 
used for the KEHA Homemaker Exchange program and travel expenses for the 
International Chairman to attend meetings of ACWW and CWC.  (The details of 
“Pennies for Friendship” and also the KEHA International Exchange program can be 
found elsewhere in the manual.) 

 
Finance – Budget  

1. Any expense that exceeds budgeted amount must be approved by Executive 
Committee before payment. 

 
2. No money in the KEHA treasury, savings, or otherwise can be committed and/or 

released without approval of the KEHA Board of Directors. 
 
3. Checks written to areas for area annual meeting and Master Clothing Volunteer Program 

must be requested by area treasurer with checks written and sent to the area treasurer. 
 

Finance – Committee 
1. A Finance Committee consisting of the Treasurer, a state Educational Program         

Chairman, and one Area President will ascertain if funds are available within the        
 time frame requested. 

 
2. The Finance Committee shall prepare an annual budget to be presented to the voting 

delegates at the state annual business meeting. (11/13/01) 
 
3. All proposals for funding including the budget shall go before the  Finance 

Committee for formal review before being presented to the KEHA Board of Directors 
for approval.  Proposed budget requests from officers, Educational Chairmen, and 
committees are due in writing to the Finance Committee by January 31.  (11/13/01) 

 
4. All special projects and program of work budgets shall be submitted annually.  

Budgeted amounts will not be carried forward from previous years. 
 

Finance – Expenses 
1.   The mileage allowance shall be on a fluctuating basis, keeping in accordance with 

state guidelines.    
 

2.   Expenses for travel and lodging shall be paid for KEHA Board of Directors members 
and special committee members to KEHA meetings, KEHA Annual Meeting and 
special committee meetings.  Meal allowance will be $20.00 per day except for 
required function. 
 

3. To be reimbursed for all expenses, all requests must be filed with the Treasurer 
within 60 days after the expense occurs. 
 



 

COMMITTEES 
 
Archives Committee 
 
1. The archives committee is a standing committee consisting of at least three members. 

It will include the current KEHA State Secretary as Chairman, the immediate past 
KEHA Secretary and at least one other member appointed by the President. 

 
2. The committee will be responsible for reviewing and accepting KEHA historical 

items for storage.  They will be responsible for maintaining an inventory of the 
storage boxes and their contents that are stored in the University of Kentucky library 
archives.   The KEHA  Secretary will update the inventory record as necessary as 
items are added. 

 
3. Costs, including storage costs for this committee, will come from the “Archives” 

budget.  
 
Bylaws Committee 
 
1. Members of the committee will be appointed by President for 3 year rotating terms.  

(Reference Article III, Section 5, a.8) 
 
2. The committee will review bylaws annually to assure compliance and propose 

changes as needed. 
 
3. The committee will review Standing Rules annually and recommend changes. 
 
4. The current State Parliamentarian will serve as an ex-officio member to the bylaws 

committee. 
 
KEHA Annual Meeting Site Planning Committee 
 
1. The KEHA Annual Meeting Site Planning Committee will consist of a homemaker 

from each county in the host area, the State KEHA 1st Vice-President for Program, an 
agent, a UK specialist, and the host area President, with the Area President serving as 
chairman. 

 
2. The committee will plan non program portions of the KEHA Annual Meeting, 

including logistics. 
 
3. The committee will coordinate with the 1st Vice-President and the Educational 

Chairmen to determine space and equipment needs.  (11/1/02) 
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KEHA Annual Meeting Site Selection Committee 
 
1. The KEHA Annual Meeting Site Selection Committee will be appointed every 2 

years.  The committee will be made up of the State KEHA 1st Vice-President for 
Program and two other board members. (3/06) 

 
2. The committee will send out a “Request for Proposals” to major hotels across the 

state and evaluate the proposals to find locations for the KEHA Annual Meeting. 
(3/06) 

 
3. The committee will make site recommendations to the Board of Directors at the 

spring board meeting.  (Example – The 2006 committee will recommend sites for 
2008 & 2009).  (3/06) 

 
 
PARLIAMENTARIAN 
 
1. Will be appointed by the President for a 3 year term.  (Reference Bylaws Article III, 

Section 5, #6) 
 
2. Must have general knowledge of Roberts Rules of Order Newly Revised.  (Reference 

Bylaws Article IX) 
 
3. Will attend the spring and fall meetings of the KEHA Board of Directors, Executive 

Board meetings, the KEHA Annual Meeting, and other meetings as required with 
expenses paid by KEHA. 

 
4. People interested in the position shall express their interest to the President-elect in 

writing and include their qualifications.  (11/1/02) 
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INSPIRATION BOOKLET 
ROTATION SCHEDULE 

 
YEAR    AREA 

 
2006 Fort Harrod 
2007 Northern Kentucky 
2008 Louisville 
2009 Lincoln Trail 
2010 Lake Cumberland 
2011 Mammoth Cave 
2012 Green River 
2013 Pennyrile  
2014 Purchase 
2015 Wilderness Trail 
2016 Quicksand 
2017 Northeast 
2018 Licking River 
2019 Bluegrass 

 
 
Your area is responsible for developing an Inspirational Booklet for the 
homemaker program the year above.  You must have the information to the KEHA 
2nd Vice-President by January 15.   
 
Please provide an inspirational message for each month beginning in July of the 
current year and continuing to June of the next year.  Pay close attention to observe 
the copyright laws when using other’s materials.  Make sure to get permission and 
give credit.  It has been customary to use the writings of Homemaker’s from the 
state creative writing entries.  They have signed a release for us to use them.  
Please take into consideration members come from many faiths when selecting 
entries.  
 
Send to KEHA 2nd Vice-President 
 
Due Date:  January 15 
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RECREATION BOOKLET 
ROTATION SCHEDULE 

 
    YEAR                         AREA 
 

2006 Lincoln Trail 
2007 Louisville 
2008 Northern Kentucky 
2009 Fort Harrod 
2010 Bluegrass 
2011 Licking River 
2012 Northeast 
2013 Quicksand 
2014 Wilderness Trail 
2015 Purchase 
2016 Pennyrile 
2017 Green River 
2018 Mammoth Cave 
2019 Lake Cumberland 

 
Your area must develop a recreation booklet for the homemaker program that year.  You must 
have the information to the KEHA 2nd Vice-President by January 15.  Please provide activities 
for each month beginning in July of current year and continuing to June of the next year.  Pay 
close attention to observe the copyright laws when using others’ materials.  Make sure to get 
permission and give them credit.  Each month should have: 
 

∗ Thought for the Day 
 

∗ Special roll call suggestion 
 

∗ Activities planned for that particular month, holiday, or season  
 

∗ Do not be afraid to include activities that require members to move around a little or to 
exercise their minds.  Some bonding types of exercises can work in here as well.  If you 
have played new games, cards, simple craft ideas, or other activities share them with the 
members.  Include crafty or recipe internet sites.  

 
Send to KEHA 2nd Vice-President. 
Due Date:  January 15 
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KEHA Educational Program of Work 
  Guidelines 

 
Who:  The KEHA Educational Program Chairman, an assigned State Advisor, along 
with the Statewide Advisory Committee. 
 

The KEHA Chairman is an elected position while the State Advisor is appointed by the Assistant 
Director for Family & Consumer Sciences and/or State KEHA Advisor. The Statewide Advisory 
Committee is composed of the fourteen (14) Area Education Program Chairmen. 
 

Frequently the State Advisor is a state specialist or Extension associate. In most instances, there 
will be one or more additional specialists and/or associates with whom the advisor will work, 
requesting information, programming help or lesson assistance—i.e.; Foods, Nutrition & Health 
involves all of the Foods & Nutrition Specialists as well as all of the Health Specialists. The 
statewide Advisory Committee serves as an advisory group to help plan, carry out and evaluate 
the Program of Work. 
 

The KEHA Educational Program Chairman and the Advisor are expected to meet and work as a 
team. The Statewide Advisory Committee meets with the Educational Program Chairman and 
the State Advisor at the annual KEHA State Meeting and at other called meetings as needed. 
 

What: The major responsibility of the KEHA Educational Program Chairman is to develop 
and implement a 3-year Program of Work (POW) with the help and advice of the Statewide 
Advisory Committee (Area Educational Program Chairmen) and the State Advisor. The second 
activity is to plan and conduct the respective Chairmen Training session at the annual KEHA 
spring meeting. 
 

The POW may focus on one aspect/segment of the Chairman’s total responsibility, but is 
responsible for disseminating and sharing information about all of the topics under that 
heading—i.e.;  Family & Individual Development Chairman handles the subject matter areas of 
family life as well as clothing and textiles. Chairmen and advisors must find a way to incorporate 
and share programming materials, lessons, and other issues from all the subject matter areas 
they represent. 
 

When: Following the election of a new State Educational Program Chairman, the advisor 
takes the lead in contacting the incoming Chairman to arrange for a meeting to get acquainted 
and to work on the new POW soon after the annual KEHA state meeting. 
 
The incoming/new Chairman is elected during the second year of the 3-year Program of Work. 
This allows the new/incoming Chairman an opportunity to meet with the advisor, get advice or 
suggestions from the Statewide Advisory Committee, and put together an outline for a new 3-
year plan. The new POW is developed during the spring and summer following the annual 
meeting. It should be completed by fall as a copy of the proposed plan is to be shared with the 
KEHA Board at the Fall Board Meeting. This is simply an opportunity for the Board to preview 
the new Program of Work. No vote is needed nor taken on the plan. 
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When: Continued… 
 
The new POW is introduced to the KEHA Statewide Advisory Committee (Area Educational 
Program Chairmen) and all other individuals who attend the KEHA Chairman Training session 
the following year after election. The new POW begins the following program year in July. 
However, evaluation information will continue to be collected and reported on the outgoing 
POW for one or more years. 
 
Where: Since the elected State Educational Program Chairman can be from any one of the 
120 counties across the Commonwealth, times and opportunities to work on a new POW must be 
arranged in cooperation with their assigned State Advisor. It is the responsibility of both parties 
to be creative in establishing a time to meet (face-to-face, conference call, etc.) and begin the 
new POW process. Where is not as important as the process and the outcome! 
 
Why:  The KEHA Educational Program of Work provides the perfect opportunity to give 
direction to learning by stating educational goals, activities, and lessons for Homemakers. 
KEHA is about improving “the quality of life for families and communities through leadership 
development and education in cooperation with the Kentucky Cooperative Extension Service.” 
By focusing on a specific topic, information can be targeted and accomplishments measured. 
Topics to be studied should be chosen with great care taking into consideration the wide 
diversity represented in the Kentucky Extension Homemakers Association. 
 
All POWs should contain sufficient breadth to allow every club the opportunity to explore in 
depth a relevant, timely topic resulting in information useful to its members regardless of race, 
color, age, gender, religion, disability, or national origin. 
 
How:  The Program of Work should come about through teamwork. Ideas should flow 
from the grassroots—individual members—to the Statewide Advisory Committee. The 
Statewide Advisory Committee is composed of the Area Chairmen. Area Chairmen should 
discuss and share topics with the State Educational Chairman and State Advisor who carefully 
work together to craft the POW. Time is also set aside for the Educational Program Chairman to 
meet with the respective Advisory Committee and the State Advisor to discuss future 
programming needs and issues. 
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CULTURAL ARTS/HERITAGE 
 

All educational chairmen are expected to work together to integrate their programs of work when 
possible.  This subject will cover an appreciation of our heritage, fine arts and culture as well as 
that of others.   The chairman should be aware of the following when planning their program of 
work: 
 
• Promote programs that broaden the understanding of our nation, state, and communities; 

citizenship, history, etc.; 
 
• Promote and develop cultural diversity programs;   
 
• Promote the study of historical preservation and restoration of public buildings, interiors and 

furnishings; 
 
• Revive traditional art forms and continue teaching the heritage skills such as; basketry, 

knitting, crocheting, embroidery, quilting, doll making, carving, painting, pottery, etc.; 
 
• Promote Extension Master Volunteer Programs to teach and preserve arts and heritage skills; 
 
• Encourage self-expression through all forms of creative, visual, and performing arts; 
 
• Conduct an awards program in arts and promote participation in the State Cultural Arts 

Exhibit; 
 
• Promote the study of cultural heritage through literature and museums. Utilize libraries and 

encourage written and oral histories of families and communities.  Promote genealogy 
programs; 

 
• Promote reading especially of Kentucky authors; and, 
 
• Explore home-based business opportunities utilizing hand made arts and crafts. 
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Cultural Arts and Heritage 
2007-2010 Program of Work 

 
Situation: In Kentucky, the arts have played a pivotal role in the development of our culture.  
Early household items that were essential elements in family survival have evolved into precious 
antiques.  Skills that enabled our ancestors to survive in an isolated society have, in many 
instances, become almost forgotten techniques in our modern world.  “Fine traditional and 
contemporary crafts define our cultural landscape as vividly as horses, basketball, and our 
pathway to excellence in education.  However, the arts in Kentucky today are as dynamic as the 
world itself, new disciplines and art forms are emerging, along with technologies and the new 
economy.”  (The Kentucky Arts Council) 
 
Goal:  To provide experiences for expression and appreciation of the arts with a special 
emphasis on preserving our cultural heritage. 
 
Objectives: To promote the preservation of heritage art and craft skills 
  To encourage creativity in art and craft skills 
  To encourage creativity in composition writing   
 To encourage reading books that represent a variety of interests 
 
Activity Suggestions: 
     Preservation of heritage skills 

1.     Promote the study of historical preservation and restoration of public 
building, interiors and furnishings in your community and support for 
local museums. 

          2.     Tour the Kentucky Artisan’s Center at Berea 
3.     Preserve family history through scrapbooking.  Include scrap-booking as a 

workshop at an annual meeting. 
     Develop creativity in art and craft skills. 

1. Select one heritage craft each year and study the history related to the 
development of the skills needed and its ultimate use. 

2. Encourage participation in the KEHA Cultural Arts Exhibit at the Annual 
Meeting. 

3. Encourage members to attend heritage skills camps where they can learn 
different craft skills.  For craft camps outside your area, look for a 
reference guide to all heritage skills camps listed in the KEHA Newsletter. 

Develop creativity in composition writing. 
1. Encourage participation in the annual KEHA creative writing contest and 

give recognition to members who submit entries. 
2. Continue to publish, at the state level and with permission from the 

authors, the entries submitted each year. 
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3. Continue to recognize winning authors and present awards for the KEHA 
Creative Writing Contest at the KEHA Annual Meeting. 

Participation in the KEHA Reading Program. 
1. Counties are requested to compile an annotated bibliography to document 

local authors from their counties. 
2. Continue the KEHA Reading Awards program which offers individual 

awards for reading books with topics within ten different categories.  A 
KEHA Book List is published each year with new selections in each of the 
categories. 

3. Present an exhibit of local Kentucky authors in your county. 
 
Contests  
The KEHA Cultural Arts and Heritage program includes several contests that are offered on an 
annual basis and form much of the structure of the statewide plan of work.  The KEHA Cultural 
Arts Exhibit which takes place at the Annual Meeting features items submitted by members from 
counties through a process determined by counties and areas.  There is a list of eligible 
categories representing different skills.  The Exhibit is judged and ribbons are awarded. 
 
The KEHA Creative Writing Contests in short stories, memoirs, and poetry are also annual 
events for members and are submitted directly to the State Cultural Arts chairman.  Awards are 
announced at the State Meeting, and winners are recognized at the General Sessions held during 
that meeting.  With the author’s permission, creative writing entries are published by KEHA in a 
booklet each year. 
 
2007-2008 
 
Situation:  Stress the need to preserve history to build on for the future.  Older buildings, 
books and pictures need to be preserved for future generations. 
  
Goal:  To provide experiences for appreciation and preserving of our heritage through books, 
buildings, and pictures 
 
Focus:     1.   Historical preservation and restoration of our heritage.   

2. Identify preservation and restoration projects in your own area. 
3. To research and record the history, restoration and preservation in your 

communities. 
 
Goals:    1.   Make Homemakers more aware of Historical sites in Kentucky. 

2. Teach Homemakers how to preserve pictures and books. 
3. Learn what your area is doing to preserve history. 
4. Find old pictures and identify them.  
5. Learn history from our elders to pass onto our children and grandchildren. 
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Objectives:  To promote preservation and restoration of history statewide. 
 
Activities:   
     1.  Work with and attend Historical Preservation meetings in your own area. 

2. Find someone doing restoration work and ask questions. 
3. Read about and visit historical places all over the state. 
4. Invite a speaker to share Restoration success stories. 
5. Adopt a historical place. Learn the age of the building. If it is a home, research who 

lived there and what kind of life did they have there. If it is a business, learn what 
kind of businesses the building housed previously. 

6. Plan an activity during May (National Preservation month). 
7. Work with your library and have a special display during National Preservation 

month. 
 
Lesson: 
Discover the Past!  Revitalizing Your Community through Historic Preservation   

Your community has a past as well as a present and a future. Learn more about your 
community heritage through historic preservation and the important contributions that older 
landmarks and buildings “with a past” make to the social structure and economic vitality of your 
community. This lesson focuses on historic landmarks and architecture in Kentucky as well as 
working with resources and organizations in a community.  
 
2008-2009 
 
Situation:  A lot of History comes from pictures.  We need to learn how to take photos and 
how to preserve them for future generations. 
 
Focus:  Digital Photography, electronic storage, preservation of pictures, and scrapbooking. 
 
Goals:  Teach Extension Homemakers effective photography skills and how to label, record, and 
preserve them. 
 
Objectives:   
 1.   Preserve our pictures. 

2. Learn the best ways to take pictures. 
3. Learn how to organize photos. 
4. Learn the importance to future generations to have history of pictures 

 
Activities:  
     1.  Scrapbooking classes at the State Meeting.  
     2.  Class on Digital Photography. 
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Lessons:   
Family Photos – Care, Preservation, Identification, and Display 
 Develop an awareness of the types of materials and methods of storage for family photographs. 
Be informed of the alternatives in storage systems and display old family photographs. 
Individuals are encouraged to evaluate and use storage and display techniques that will preserve 
treasured family photos as a visual record of family history. 

       
    

2009-2010 
 

Situation:  To promote creativity on a larger scale to beautify old buildings and barns.  To 
follow our heritage through Quilt Blocks. 

 
Focus:    The Kentucky Quilt Trail 

 Learning about, participating in and following the trail of quilts. 
 Get all areas of the state interested and involved. 
 

Goals:  
 1.    Make Homemakers aware of the Kentucky Quilt Trail. 

2. Make Homemakers aware of how they can join in and beautify their own counties. 
3. Promote tourism in your own area. 

 
Objectives:   

1. Promote creativity and tourism. 
2. Learn more about our heritage through the quilt blocks. 

 
Activities:   

1. Make up a quilt pattern or find an old pattern.   
2. Make a group effort to paint it and mount it on a barn or old building for all to see. 
3. Have a photography contest for pictures taken on the “Kentucky Quilt Trail.” 

 
Lessons:  Travel the Kentucky Quilt Trail 
    Lesson proposed to be ready for 2009. What is the Kentucky Quilt Trail and how did it get 
started? Learn how to participate in the Kentucky Quilt Trail. 
  
POW 2007-10 Cultural Arts and Heritage.doc 
MMB KEHA Cultural Arts folder 
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GUIDELINES FOR THE CULTURAL ARTS CONTESTS 
 
Creative Writing – Poetry - Only one entry per person.  Must be original.  No longer than 30 lines. 
 
Creative Writing – Memoirs – Only one entry per person.  Written in 1st person.  One memory.  Memoirs are 
limited to two pages. 

• focus on a person, place or animal which has a particular significance in writer’s life 
• has a particular focus, an element which receives the most emphasis 
• recreates for the reader incidents shared with the person, place or animal 
• reveals writer’s knowledge of and feelings about the person, place or animal 
• shares new insights gained on recalling the significance of the subject of the memoir 
• makes the person, place or animal come alive for the reader 
 

Creative Writing – Short Story – Only one entry per person. Must be original.  No longer than 3,000 words.  
Short stories should contain a plot, rising action and a climax.  It may be written in the 1st or 3rd person.   

• a focused purpose 
• setting details woven into the text of the story, allowing the reader entry into the story 
• development of at least one character through his own words, thoughts and actions &/or through those 

of another character 
• a tightly woven plot limited to one main idea or purpose 
• a problematic conflict which is developed as the story progresses 
• a resolution of that conflict 
• idea development through snapshots, thoughtshots, dialogue, description, etc. 
 

Entries should be typed, however, if there is no way to get your entry typed LEGIBLE hand written entries 
will be accepted.  You must sign the release form so KEHA can print the entries in a booklet.  Make copies of 
your entries as they will not be returned.  These contests are open only to members of the Kentucky Extension 
Homemakers Association.   Entries should not contain words of profanity.  The Executive Board of the 
Kentucky Extension Homemakers Association reserves the right not to print any entry due to content. 
 
All these entries are due March 1 to the Cultural Arts Chairman. 
  Carolyn Poe 
  3204 Georgetown Road 
  Paris, KY  40361 
--------------------------------------------------------------------------------------------------------------------------------------- 
       RELEASE 
     (Please send with creative writing entries) 
 

I give my permission to the Kentucky Extension Homemakers Association to print my creative writing entry in 
future editions of the KEHA Inspirationals or to include in a creative writing booklet of all entries. 
 
Check One:      ___ Poetry         ___ Memoirs  ___ Short Story    
 
Name of Entry______________________________________________________________________ 
__________________________________________________________________________________
Name______________________________________________________________________________ 
County of Homemaker Membership___________________________Area______________________ 
Address______________________________________________   Phone (       )__________________ 
City___________________________________________________________Zip_________________ 
 
Signature __________________________________________________ Date_____________ 
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ENVIRONMENT, HOUSING, & ENERGY 
 
All Educational Program chairmen are expected to work together to integrate their programs of 
work when possible.  This educational focus area deals with the near environment in which one 
lives to include issues related to housing, interiors, and energy as well as traditional environmental 
concerns.  When planning and preparing a new program of work, the chairman should use the 
following as a springboard of ideas: 
 
• Promote and encourage the observance of special events and designated celebrations such as KY 

Water Awareness month (May), Arbor Day (1st Friday in April), Earth Day (April 22), 
Commonwealth Clean-up week (4th week in March), Indoor Air Quality Month (October), etc.; 

 
• Seek out and promote the use of current information and recommended techniques related to the 

selection and purchase of plants, gardening, and the use and management of chemicals; 
 
• Provide research-based information on the care and maintenance of household structures and 

systems such as building supplies, materials, wells, septic systems, heating and cooling systems, etc. 
to improve the decision-making process of Kentucky citizens; 

 
• Become better informed on the application of interior design trends (color, lighting, pattern, 

furniture design) and the use of space for greater living satisfactions; 
 
• Inform and encourage the application of universal design principals for new and remodeled homes 

as well as accessibility for present living environments to include all clientele (physically and 
mentally challenged, various age groups, etc); 

 
• Promote activities and programs that protect our health as well as the environment such as recycling, 

water conservation, reduced use of household and gardening chemicals, energy conservation, etc.; 
 
• Become more aware of our natural resources and how these can be maintained for future 

generations; 
 
• Increase your knowledge of how environmental conditions, both indoors and outdoors, impact 

human health, especially the health of children and older persons.  Learn steps you can take to 
reduce environmental health risks. 

 
• Encourage and promote the use self-help programs and materials such as the KY*A*Syst and the 

KY*A*Syst for the Home work sheets; and, 
 
• Become a more knowledgeable, law abiding citizen, by learning about your local, state, and federal 

laws that govern the environment in which you live. Some of these that impact you include: Safe 
Drinking Water Act, Burning Laws, Clean Air Act, KY Agricultural Water Quality Act, and the 
Forest Conservation Act.  
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KEHA Environment, Housing & Energy  
  Plan of Work 2010 – 2012   

 
Theme: Going Green & Living Green   

 

Goal:  Learn how we can change the way we live by increasing awareness on the importance of green 
living concepts in order to improve our quality of life for our homes, our families and our communities.  

 
Overall Objectives: 
1.  To understand how our use of energy and resources impacts our lives and the lives of our 
  children and grandchildren. 
2.  To become more knowledgeable about what it means to “Go Green” and the meaning of 
  “Green Living”. 
3.  To learn about products that are naturally “green” products. 
4.  To develop a greater awareness of how we can save energy and other resources by making simple 
 changes in our lifestyles. 
5.  To share with others the information learned and how important it is for all of us to participate. 

 
First Year of Work  

 

Focus: How Green Are We?       
    

Objectives: 
1. Improve knowledge and understanding of the criteria related to green design products, practices, 
 and systems that support family health, safety, and well-being. 
2.   Develop greater awareness of the basic concepts of green living and the impact upon 
 environmental sustainability.  
3.   Learn information that will assist participants in selecting green products for the home.   
4.   Evaluate products for ability to provide healthy, green alternatives for individuals, families and 
 communities.   
 

Activities: 
1.   Donate to a Family Resource Center or other community organization.  
2.   Club can adopt and work with a community organization and encourage members to contribute  
 products or collect unused items to benefit the organization. 
3.   Hold a club or county-wide white elephant swap day for KEHA members.  
4.   Conduct a survey of your community to determine how many green concepts the community 
  has in place. 
5.   Participation in the BYOB (Bring Your Own Bag) project. 
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Lessons:    
Â Greening Your Home 
Green products and practices can improve our quality of life in both our homes and  our  
communities. Learn how to evaluate and make the best choices from the growing number of green 
products. Are they really as effective as advertised? How do they contribute to a healthy living 
environment? How green are you willing to be in your homes?   
 
Â Home Cleaning Products…Safe, Healthy and Green 
Green cleaning products and practices provide a healthy, safe option  for the  everyday cleaning jobs 
around your home. This lesson includes information on cleaning products and supplies as well as 
techniques for making various  housekeeping jobs easier and more effective.   
 

Contest(s): 
Let us know how you have made your home green. Submit a one-page description describing actions, 
practices and other changes on how you have gone green this past year. Pictures may be included to 
help tell your story. Entries are due by March 1. Please include the contest cover sheet (appendix page 
20). Send to Helen Eden, 126 Dave Eden Road, Berea, KY 40403. 
 

- - - - - - - - 
 
Second Year of Work   
 
Focus:   A Question of Energy   
  
Objectives: 
1.   Increase awareness of how our use of energy affects cost, climate, convenience, and comfort of all 

individuals. 
2. Increase knowledge and skills in making a home more energy efficient. 
3.   Explore options for identifying products and recommended energy management practices that will  
 use energy efficiently. 
4.   Identify energy management practices with lighting in the home. 
5.   Learn advantages, disadvantages, and proper disposal of compact fluorescent lamps used in  home 
lighting. 
 
Activities: 
1. Invite a representative from a local utility provider (electric or gas) to share information on   energy 

management, selection of appliances and saving on utility bills. 
2. Take a field trip to a local retail outlet or lighting business to learn about energy-wise products for 

your home. 
3. Encourage each member to convert at least one room to compact fluorescent lighting.  
4.   Encourage all members to participate in the calendar activity with all money collected from this 
 activity to be donated to a local community assistance program that helps to provide heating and 
 cooling to those in need. 
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Lessons: 
Â Energy Use in the Home. 
The lesson focuses on specifics for reducing energy use in the home, including methods most likely to 
have the best payback on energy bills. Choices in heating and cooling systems and appliances as well as 
other products and practices that could be considered for the home (lighting, use of appliances, water 
heating, windows treatments, etc.) will be included.  

 
Â Energy-wise Lighting Products and Practices.  
This lesson focuses on energy management as related to home lighting products and practices. 
Emphasis is given to the selection, use, and disposal of compact fluorescent lamps (CFLs) as well 
 as new developments in LED lighting. Timers, dimmers, and other lighting products commonly 
available will be included.    
 
Contest(s):   
Let us know the changes you have made and how you are promoting wise energy use in the home. 
Submit an 11-inch by 14-inch picture poster along with a brief description showing changes that you 
have made using wise energy management practices.   
  

- - - - - - - - 
 
Third Year of Work   
 
Focus:  Energy Crossroads:  Sun, Wind and Water  
 
Objectives:   
1.   Build a greater understanding of various forms of renewable energy, such as sun, wind and 
  water. 
2.   Learn ways of utilizing these energy sources to better manage our lifestyle needs and preserve 
  our environment. 
3.   Educate people on best water conservation practices in their homes and daily activities. 
4.  Share with others the information learned and how important it is for all or us to participate.    

 
Activities: 
1.   Tour a solar-powered home in your community and also one that has a water garden. 
2. Invite a landscape designer to speak to your group on ways to utilize plants and water to   
 maximize green concepts. 
2.  Plan a group “paint your rain barrel” day.  
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Lessons: 
Â Let the Sun Shine In! (Guidelines for Passive Solar Living) 
This lesson focuses on practices and technology that maximize the use of sunshine for heating, lighting, 
and energy sources. Lesson includes information on housing and product selections that take full 
advantage of the energy through solar power. 
 
Â Energy Crossroads:  Sun, Wind and Water Technology and How It Affects 
Your Home and Your Way of Living  
Learn about the newest developments in energy. How effective are they? What state, national and 
global impacts are there? How do these energy sources affect how we live? 
 
Â Water Gardens and Landscaping 
Discover the joy of living and working with a water garden in your own back yard. Learn the basics of 
planning and caring for a water garden as well as design and water use for overall landscaping. 
 
Contest(s): 
Paint a rain barrel! Submit color photo of the finished product and tell how it will be used. 
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FAMILY AND INDIVIDUAL DEVELOPMENT 
 
    All Educational Program chairmen are expected to work together to integrate their 
programs of work when possible.  This program section takes into consideration areas of the 
family and the individual not specifically covered under Management & Safety; Environment, 
Housing, & Energy; or Foods, Nutrition, & Health.  The chairman should use the following as a 
springboard of ideas when planning a new program of work: 
  
• Promote and support programs that strengthens the family unit to include parenting, child 

and family development, communication skills, conflict management, positive aging, 
 handling and reducing stress; 
 
• Encourage and plan activities that promote family unity including family nights and 
 weekend events, inter-generational experiences, family reading exercises, and family 
 participation projects; 
 
• Stimulate and promote activities that encourage community involvement in family 

education such as tutoring in the schools, mentoring of new moms, Project Graduation, 
counteracting teen violence, drug interaction, and other similar projects; 

 
• Promote and sustain optimal early child development by continuing programs such as the 

“Keys to Great Parenting,” and giving leadership to Kentucky’s initiative on early 
childhood education efforts; 

 
• Promote and support community activities and events that encourage positive 

personal/family development and skill building such as Home Sewing Month (September) 
and National Family Week (week of Thanksgiving); 

 
• Encourage and support activities that develop ones understanding and awareness of the 

importance of personal appearance, poise, and life style habits that encourage a positive 
self-esteem and improved personal well-being; 

 
•  Promote and support programs that deal with new products, techniques, equipment and 

trends that relate to laundering, dry-cleaning, storage, home sewing, fibers, fabrics, 
fashions, personal care and appearance, wardrobe and household textile management; 

 
•    Provide information, trends and programs to keep individuals and families abreast of the 

changing world around us in terms of shopping for clothing and household textiles, 
wardrobe planning, clothing as a communication tool, etc.; and, 

 
•    Support and promote the Master Volunteer in Clothing Program. 
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Individual and Family Development 
Three-Year Program of Work 

July 2007 – June 2010 
 

Year One 2007-2008 
Focus I:  Ageless Dressing 
 
Objectives: Selecting classic clothing styles is the foundation for ageless dressing. Clothing that 
fits properly enhances the body. Adding accessories enhances the total look and can make the outfit 
distinctively yours. To truly appreciate your unique style, this program will include two modules of 
the UK Extension’s Universe of Possibilities™: Skills for Creating Happiness and Blessing 
Others, Module 7, “Accepting and Loving Your Body,” and Module 9 “Unleashing Your 
Creativity.” 
 
Rationale: Accepting and loving your body incorporates many aspects, including eating in a 
healthy manner and maintaining a healthy weight through exercise, proper rest, and a good mental 
attitude. Clothing and choice of accessories reflects our attitudes about our bodies. Purchasing or 
sewing classic, flattering clothing and accessorizing them helps us increase self esteem and create 
happiness in ourselves and the ability to extend blessings and peace of mind to others more 
effectively. 
 
Goals: 
· Recognize one’s unique body shape, personality characteristics, and life style. 
· Gain hands on experience in selecting appropriate accessories to complement classic clothing. 
· Appreciate one’s uniqueness, beauty, and limitless possibilities through the insights provided 

by the Universe of Possibilities modules. 
 
Activities: 
· Discuss ways to sew or purchase clothing and accessories that fit and feel comfortable and 

flatter oneself. 
· Take a field trip to a shop where desirable accessories and clothing are sold and discuss items 

that enhance classic clothing styles. 
· Learn to construct appropriate accessories.  
· Search private sales for items that involve little cost. In other words go shopping! 
· Utilize activities from the Universe of Possibilities modules that promote healthy attitudes 

about the body. 
· Explore using computerized pattern drafting software to create patterns that are custom fit to 

ones individual body. 
· Explore “Your Ideal Silhouette” computer program to determine the best clothing styles 

based on your body measurements. 
 

Lessons: 
· Fashions for Ageless Dressing 
· Universe of Possibilities™: Skills for Creating Happiness and Blessing Others, Module 7, 

“Accepting and Loving Your Body,” and Module 9 “Unleashing Your Creativity.” 
· Accessory Power 
· Fashion Options 
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Focus II: Family literacy and communication 
 
Objectives: Have fun learning to use and share oral language activities and children’s books, making use of 
Traveling Light: Family Language Fun to Go, a new Kentucky Cooperative Extension program for parents, 
grandparents, caregivers, and children of all ages; and the newly updated and re-designed Feed Hungry 
Young Minds Through Storybook Adventures, an Extension family literacy promotion program. You will 
be able to share your favorite children’s songs, rhymes, stories, riddles, and games, learn new ones, and 
explain why these activities help children with their language skills and their relationships with the adults 
they love. 
 
Rationale: 
Research shows that children’s achievement in school, their relationships with friends, and their later success 
as adults are largely dependent on feeling secure, known, and trusted by a loving family or at least one other 
person. Daily storybook reading and friendly oral communication—such as talking, smiling, laughing, 
cuddling while reading, and singing—are essential building blocks for creating mutual trust, respect, 
understanding, and love as well as essential literacy skills. Kentucky Extension Homemakers have placed 
great importance on promoting literacy for many years and for good reason. Literacy skills are crucial for 
completing the years of public education and going on for advanced learning opportunities. Education in turn 
is critical for life-long success and contributing to the long-term economy of our state. We must continue to 
support families, children, and youth by our emphasis on literacy skill-building and enjoyment. 
 
Goals: 

• Enhance appreciation of the oral language tradition of Kentucky’s diverse cultures. 
• Select age- and individually-appropriate children’s books and develop techniques for reading them 

aloud. 
• Advance children’s language and literacy skills in order to increase their chances of academic and 

personal success. 
• Create a sense of closeness and harmony in the family or childcare setting in the midst of hurried, 

harried lives. 
 
Activities: 
 
Traveling Light: Family Language Fun to Go— 

• Select from among more than 70 age-graded oral language activities to learn and try out. Activities 
can be found on the Web at www.ca.uky.edu/fcs/TravelingLight. Listen to the CD and watch the 
DVD in the accompanying audio-visual package to help you and the children learn and have fun 
with the activities. 

• Check to see how effectively you and your group have used the activities by completing the 
evaluation tools found in the online teaching outlines. Your FCS agent can access the teaching 
outlines for you through UK Cooperative Extension’s Website. 

• Demonstrate the program and its activities to parents, childcare providers, and teachers in your 
community. Doing so supplies more adults with ways to enhance literacy and communication while 
having fun with children. 

 
Feed Hungry Young Minds Through Storybook Adventures— 

• Promote family literacy through book reading in your family and community by utilizing the many 
suggestions in the program, found at www.ca.uky.edu/fcs/Hungry_Minds. Examples are making 
time to sit down and read with youngsters using library books, volunteering at your public library to 
mend books or create crafty visuals for storytelling, speaking to groups of parents about the 
importance of cuddling and reading with children, purchasing storybooks for public health clinic 
waiting rooms, etc.    
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Contests: 
Traveling Light: Family Language Fun to Go— 

• See how many families you can interest in trying activities contained in this program. You may 
include the activities that you yourself enjoy with your children, grandchildren, or other 
youngsters you know. 

• Make a scrapbook or posters of the activities you and the families use. Include copies of the 
activity pages from Traveling Light. Write a short description of their experiences and any 
variations they make.  

• Encourage families to photograph and record themselves on tape or CD telling stories, singing 
songs, playing games, etc. Include the recordings and photos in the scrapbook or posters. 

• No later than March 1, 2008, submit your scrapbook or posters to the state chairman for 
the Family and Individual Development Program Area for exhibit and judging of Best of 
Show at the state KEHA meeting.  

Feed Hungry Young Minds Through Storybook Adventures— 
• The contest for this program is called Project StoryTime. You may find it online by visiting 

www.ca.uky.edu/fcs/keys and scrolling down the menu items until you come to this title.  
• No later than March 1, 2008, submit your completed project to the state chairman for the Family 

and Individual Development Program Area for exhibit and judging of Best of Show at the state 
KEHA meeting. 

 
Year Two 2008-2009 

Focus I: Sewing—Back to the Basics 
 
Objectives: Sewing is experiencing a wonderful resurgence. Personal satisfaction can be gained with 
working with your hands in creating and/or repairing something useful, especially clothing items. The 
Master Volunteer in Clothing Construction Program was introduced to the state of Kentucky to help 
foster this important life skill.  
 
Rationale:  Clothing is a major cost of most households. Basic sewing skills can extend the life of 
clothing by mending and repairing worn areas as well as securing loose buttons and hems. Preventive 
maintenance is more economical than buying new items. Teaching beginning sewing skills to teens, pre-
teens and their parents can help families stay within their family budgets. 
 
Goals: 

• To teach teens, pre-teens and their parents the skills needed to repair/restore clothing that needs 
minor repairs such as replacing buttons, mending small tears, and securing loose hems. 

• To introduce the Master Volunteer in Clothing Construction Program as a possibility of training 
the people working in different areas of need. 

 
Activities: 

• Go to local schools that have after school programs to teach basic sewing skills to youngsters. 
• Explore the many sewing aides available from the store to make mending easier and quicker and 

those that require minimal sewing. (i.e. fusible tapes and patches) 
• Sponsor a Come Sew with Us event in your community to teach beginning sewing skills. 
• Volunteer at a local clothing bank to help make minor clothing repairs. 
• With the assistance of area Master Clothing Volunteers, assemble sewing kits for beginner sewers 

and distribute to local youth.              
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Lessons: 
· Quick Clothing Repair 
· Special Effects to Revitalize/Customize Your Wardrobe  

 
Other Resources: 
· Come Sew with Us program for teaching beginning sewing skills 
· Area Certified Master Clothing Volunteers  

 
Focus II: Family literacy and communication (Continuation of Year One) 
 
Objectives: Have fun learning to use and share oral language activities and children’s books, making 
use of Traveling Light: Family Language Fun to Go; and the newly updated and re-designed Feed 
Hungry Young Minds Through Storybook Adventures, an Extension family literacy promotion 
program. You will be able to share your favorite children’s songs, rhymes, stories, riddles, and 
games, learn new ones, and explain why these activities help children with their language skills and 
their relationships with the adults they love. Homemakers will also be able to create literacy projects 
in local public school classrooms, child care centers, and perhaps doctors’ offices. They will thus 
multiply the benefits children of their communities will receive from their efforts.  
 
Rationale: 
Research shows that children’s achievement in school, their relationships with friends, and 
their later success as adults are largely dependent on feeling secure, known, and trusted by a 
loving family or at least one other person. Daily storybook reading and friendly oral 
communication—such as talking, smiling, laughing, cuddling while reading, and singing—are 
essential building blocks for creating mutual trust, respect, understanding, and love as well as 
essential literacy skills. Literacy skills are crucial for completing the years of public education 
and going on for advanced learning opportunities. Education in turn is critical for life-long 
success and contributing to the long-term economy of our state. We must continue to support 
families, children, and youth by our emphasis on literacy skill-building and enjoyment. 
 
Goals: 

• Enhance appreciation of the oral language tradition of Kentucky’s diverse cultures. 
• Develop new as well as “tried and true” projects to attract children and their parents and 

teachers to storybook reading. 
• Select age- and individually-appropriate children’s books and develop techniques for reading 

them aloud. 
• Advance children’s language and literacy skills in order to increase their chances of academic 

and personal success. 
• Create a sense of closeness and harmony in the family or childcare setting in the midst of 

hurried, harried lives. 
 
Activities: 
Feed Hungry Young Minds through Storybook Adventures— 

• Promote family literacy through book reading in your family and community by utilizing the 
many suggestions in the program, found at www.ca.uky.edu/fcs/Hungry_Minds. Examples 
are making time to sit down and read with youngsters using library books, volunteering at 
your public library to mend books or create crafty visuals for storytelling, speaking to groups 
of parents about the importance of cuddling and reading with children, purchasing storybooks 
for public health clinic waiting rooms, etc. 
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• Contact Harrison County Extension Homemakers for information and possible adaptation of 
their innovative, successful two-day program with all 250 Harrison County 5th graders 
combining nutrition education as well as math and reading skill building, Recipe for Reading. 
Homemakers obtained a grant through KEHA and additional funding from Kentucky Pork 
Producers, Kentucky Cattlemen’s Association, and the Harrison County school system. 
Contact FCS agent Cheryl Case at 859-234-5510 for more information. 

• Contest – Chair Back Covers – see page 59c. 
 

Traveling Light: Family Language Fun to Go— 
• Select from among more than 70 age-graded oral language activities to learn and try out. 

Activities can be found on the Web at www.ca.uky.edu/fcs/TravelingLight. Listen to the CD 
and watch the DVD in the accompanying audio-visual package to help you and the children 
learn and have fun with the activities. 

• Check to see how effectively you and your group have used the activities by completing the 
evaluation tools found in the online teaching outlines. Your FCS agent can access the 
teaching outlines for you through UK Cooperative Extension’s Website. 

• Demonstrate the program and its activities to parents, childcare providers, and teachers in 
your community. Doing so supplies more adults with ways to enhance literacy and 
communication while having fun with children. 

      
Year Three 2009-2010 
 
Focus I: Feeding the Person 
The purpose of this idea is to help individuals be all they wish to be in areas of personal life. 
This includes the daily living of one’s work, play and interests. 
 
Rationale:  
Be sure your array of ideas are forward thinking and workable for you plus others. 
Make happiness a state of mind and heart, and health your objective.  
 
Goal: 
Enroll or participate in some form of healthy exercise. 
 Have a program of healthy eating habits. 
 Be mentally alert to life in general. 
 Fit your program goal to your unique body and life style.  
 
Suggested Activities:  

• Have regular health check ups by a physician. 
• Take time for fun. 
• Read books to amuse, entertain and educate in areas that interest you. 
• Plan family activities both recreational and educational. 
• Make time for special friendships. 
• Do volunteer hours with a local charity. 
• Remember to give thanks for the well being you have.  
• Chair a youth group sports or other recreational activity. 

 
Lessons: 

• Universe of Possibilities™: Skills for Creating Happiness and Blessing Others: Module 10,  
“Gifts of Gratitude and Blessings”  
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Focus II:  Quick Clothing Repair 
To keep clothing in A-1 condition, correct care must be given to maintain the look of a “new” 
garment.  Fabric content for laundry purposes, storage for season not in use, and maintenance of 
hems, closures and seams. 
 
Rationale:   Regardless of size or body shape, looking good in your clothing depends on your 
maintenance of the garments. Select clothing for color, style and fabric to enhance your appearance. 
 
Goals: 
Purchase good fabric content in clothing. 
Select colors that enhance your complexion and coloring.  
Keep garment in good repair. 
  
Activities: 
Attend classes taught by a professional clothing specialist. 
Use clothing-related material from your local County Extension Office 
Check with Master Clothing Volunteer groups for classes of interest being taught. 
 
Lessons: 
Quick Clothing Repair   CT-MMB. 147 
 
 
Focus III: Grandparents and Grandchildren Together 
 
Objectives: Most grandparents welcome ideas for bonding more closely with their grandchildren. 
Kentucky Extension Homemakers indicated this broad topic as a priority for learning during this 
three-year period. During Year Two of the 2007-2010 Family and Individual Development Plan of 
Work, the state chairman, her advisor, and the area program chairmen will conduct a survey to 
determine the degree of interest among the state membership in the many facets of this topic for 
lesson development. The following rationale and goals point out some of the issues and indicate 
possible directions for learning sessions. Lesson development will be complete by July 9, 2009.  
 
Rationale: All over Kentucky, grandparents are caring for grandchildren. Some grandparents provide 
childcare once in a while, or perhaps after school each day. However, each year thousands of grandparents 
and other relatives in Kentucky assume the responsibility of raising children full-time for biological parents 
who are unable or unwilling or to be parents.  The care provided by part-time and full-time relative 
caregivers impacts the lives of the children for a lifetime. Many grandparents find themselves providing care 
in unexpected ways and on short notice. It may have been years since they were full-time parents 
themselves. Therefore, they may be grateful to receive suggestions for understanding children and parenting 
them in today’s world. Some of them are desperate for legal and financial assistance as they wade through 
issues of custody or adoption.  
 
Suggested Goals: 

• Form realistic expectations for grandchildren’s developmental abilities  
• Create easy, fun activities to enhance grandchildren’s development 
• Practice positive, age-appropriate, preventive and responsive discipline techniques 
• Become aware of community resources for family enrichment as well as pressing health, 

legal, and financial needs 
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Suggested Activities: 
• View videos and discuss in club groups children’s developmental ages and stages; compare 

memories of grandparents’ own childhood and that of their children, with today’s children.  
• Participate in creating activities that seem to fit the energy levels and developmental interests 

of today’s grandchildren and grandparents.  
• Become acquainted with the world of electronic video games targeted to children and youth, 

and learn to discriminate between healthy and unhealthy influences in the electronic world. 
• Role-play positive techniques to guide the behavior of children and youth while preventing 

discipline problems, as well as practicing non-punitive methods of responding to misbehavior 
that help children learn how to behave better in the future.  

• Discuss feelings of self-esteem and empowerment for authoritative parenting in the absence 
or incompetence of the children’s own parents. 

• Invite to the group meeting representatives of the public safety and legal professions to gain 
ideas for safety and legal issues facing some grandparents. 

 
Lessons: 
To be developed or adapted from current sources. 
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FAMILY AND INDIVIDUAL DEVELOPMENT CONTEST 
CONTEST AWARD, 2009-2010 

Chair Back Covers 
 
Overview 

• Description of contest topic:  chair covers project, including supplying of children’s books for 
the covers 

• Reasons for importance of the project for children’s literacy development – anticipated outcomes 
• Origin of the project:  Acknowledgment of the county or club that developed the original idea 

and gave permission for statewide use for the project idea for the project 
• Instructions for making the chair covers 
• Suggestions for selecting and obtaining the children’s books to be placed in the covers 

 
Rules for entering the contest 

• Place the contest project in a binder or a folder with cover page – name of your club or the 
number of clubs in your county that collaborated the project 

• Include items such as: 
ü Photos 
ü News Clippings (if applicable) 
ü Human interest stories that illustrate the development of children’s literacy and the 

improvement in amount of time spent in family reading 
ü Number of classrooms that participated and which grades were served 
ü Number of chair covers made, where were they  distributed to, who helped make them 
ü Any community agencies whom collaborated in the making, distribution, providing 

books, materials or hands on to make or distribute 
ü Actual letters, stories or acknowledgements from administrators, teachers, others whom 

were recipients of this project and its impact on their facilities. 
 
To submit your entry 
Submit your entry for display at the 2010 KEHA Annual meeting, by March 1, 2010 to:   
 
Wanda Atha 
475 Hwy 151 
Frankfort, KY 40601 
Questions may be directed to Wanda Atha at 502-223-1890 or email at wanda.atha@ky.gov 
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FOOD, NUTRITION, AND HEALTH 
 

All educational chairmen are expected to work together to integrate their programs of work when 
possible.  This subject area deals with ones health, nutrition and food.  The chairmen should be 
aware of the following when planning their program of work: 
 
1. Promote the University of Kentucky Ovarian Cancer Research Fund program with 

increased donations and participants; 
 
2. Promote 2nd Sunday; 
 
3. Promote Diabetes Awareness-Project in common with NVON; 
 
4. Promote women’s health issues; 
 
5. Promote mental health awareness; 
 
6. Keep aware of new food preservation, food safety and new technology in the food industry; 
 
7. Provide nutritional information on recipes, food, etc; 
 
8. Conduct programs that contribute to improving nutrition, diet, and health; 
 
9. Promote the Kentucky Women’s Health Registry; 
 
10. Promote programs that train others to assist with home health care; 
 
11. Keep informed about legislation that affects health issues; insurance, Medicare, 

prescriptions, etc.; 
 
12. Participate in programs to distribute food to the needy; and 
 
13. Promote programs that will help people maintain good emotional and physical health such 

as:  Wildcat Way to Wellness, Expanded Foods and Nutrition Education Program 
(EFNEP), Get Moving Kentucky, etc. 
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Food, Nutrition & Health 
Program of Work 

2009-2011 
 
Area of Focus:      To bring KEHA members and other Kentuckians out of the Red by living 
healthier lifestyles through education and prevention. 
 
Goals:  

1. To promote healthier eating for a healthier Kentucky.  
2. To promote preventative instead of corrective medicinal practices. 
3. To promote cancer screening, especially ovarian and breast. 
4. To continue the Ovarian Cancer Research Fund. 
5. To promote members and other women to join the Kentucky Women’s Health Registry. 
6. To fight against type 2 Diabetes. 
7. To collaborate with local school districts, health departments, organizations, clubs, 

churches, KEHA chairs and UK programs. 
 
Objectives:  

1. To improve the health of KEHA members and Kentuckians through diet and exercise. 
2. To eliminate a sedentary lifestyle for both adults and children. 
3. To encourage medical check-ups plus heart and cancer screenings. 
4. To continue $1 per member donation and additional fund raisers for ovarian cancer 

research. 
5. To spread the word about the Kentucky Women’s Health Registry. 

 
Activities:   

1. UK Ovarian Cancer Program 
2. Kentucky’s Women’s Health Registry 
3. Second Sunday 
4. Project in common with NVON & ACWW 

a. Obesity Awareness/Fight Against Type 2 Diabetes 
5. Work with other KEHA Chairmen 
6. UK and H.E.E.L. programs 

a. Wildcat Way to Wellness 
b. Clover Cat Way to Wellness 
c. Get Moving Kentucky 
d. Get Moving Kentucky Youth 
e. Weight- The Reality Series 
f. Super Star Chef program 
g. L.E.A.P. 

7. Local Blood Drives 
8. Health Department/Hospitals 

a. Local Health Fairs 
b. Educational Programs 

9. Local Food Pantries or Food Banks 
10. Other Community Organizations 

                  Handbook 61   
                            June 2009 





 

4-H YOUTH DEVELOPMENT 
 

All Educational Program Chairmen are expected to work together to integrate their programs of 
work when possible.  This program should address the youth of Kentucky and KEHA’s bond 
with them.  The chairmen should consider the following when planning the program of work: 
 
• Provide a link between KEHA and Cooperative Extension Service (CES) 4-H Youth 

Development Program and attend Kentucky 4-H Council meetings and events.  (Usually held 
in January, 2nd week in June, and July); 

 
• Become knowledgeable and encourage participation in state 4-H programs such as:  
 

• Character Counts 
• Talking with T.J. 
• Be All You Can Be 
• Jump Into Food and Fitness 
• Health Rocks 

 
• Encourage members to serve as volunteer 4-H leaders; 
 
• Encourage member to be involved with 4-H events as judges, sponsors, or coordinators; 
 
• Promote youth membership in KEHA; and, 
 
• Encourage all Homemakers to be involved in youth activities such as; Project Graduation, 

family nights, violence prevention, teenage pregnancy prevention, mentoring, tutoring, drug 
& alcohol prevention. 

 
 
Note:  Specific Program of Work on following page. 
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Kentucky Extension Homemakers Association  
 4-H Youth Development 

2008 – 2011 PROGRAM OF WORK 
 

Situation: Kentucky ranks #1 in non-movement in the country, thus leading to a more obese 
population.  This is greatly affected by the fact that physical activity classes are 
being removed from schools and the lack of physical movement in youth due to 
television and video games.  There is a need to mentor children on making 
positive and wise personal choices in life.   

 

Focus:  To encourage youth to make positive lifestyle choices in the areas of food & nutrition, 
physical activity and personal decision making. 

 

2008 - 2009 
Goals:  

1. To pass on the importance of breakfast and the skills needed to prepare a nutritious 
meal to youth through hands-on learning opportunities. 

2. To educate youth on proper table manners and settings and that manners are a way of 
being thoughtful and considerate of others. 

 

Depending on the interests of your club members, choose Objective 1 or Objective 2. 
 

Objective 1: Encourage Homemaker Club members to educate youth on the following: 
• Learn that they can eat any nutritious food for breakfast. 
• Learn that eating breakfast will give their day a bright start. 
 

Youth will learn and develop the following skills: 
• Making Healthy Lifestyle Choices 
• Developing Strategies 
• Working with Groups 

   

Suggested lesson:  Use the fact sheet, “Breakfast Makes a Difference” (NEP-214) to educate 
KEHA members about the importance of breakfast.  KEHA leaders will also use the lesson plan 
“Kangaroo Jump 5: Power Up the Day”, the nutrition section (pages 89 – 100), from the Jump 
Into Foods & Fitness curriculum for youth education activities.  This lesson is available from 
your 4-H Youth Development agent or county Homemaker 4-H Youth Development chairman.  
This lesson includes: 

• The nutrition background basics of “breakfast” 
• The warm up activity, “Stand Up for Breakfast”, to help youth identify the 

benefits of eating breakfast. 
• The main activity, “Fast Breaks to B.R.E.A.K.F.A.S.T”, to teach youth foods they 

can eat for breakfast.  
• The food safety activity, “Breakfast Bloopers” to teach safe food handling 

practices. 
• The snack activity, “Graham Cracker Scram”, for hands-on food preparation. The 

newsletter (JIFF Family Newsletter, pages 98 & 99) to be sent home and shared 
with family members. 
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Additional Activity Suggestions: 
Work with your county Extension agent for 4-H Youth Development to find out which 4-H 
members are interested in learning one of these culinary and/or food safety skills and match them 
up in small groups with Homemaker members who have these skills. 

 
Objective 2: Teach mealtime manners and proper table setting placement. 
 
Suggested lessons: The factsheet titled “Mealtime Manners” (4JN-04SO) provides a basic 
overview of manners for use during mealtime and will serve as the primary lesson handout.  This 
lesson plan can then be used to educate youth about manners at mealtime.  This publication is 
available from your 4-H Youth Development or FCS Agent or county Homemaker 4-H Youth 
Development chairman.  This lesson includes: 

 
Youth will learn and develop the following skills:  
• Basic Mealtime Manners – what is appropriate when. 
• How to properly set the table for different settings. 
• How to properly use a knife, fork and spoon. 
• What to do when you are finished eating. 

 
Activity Suggestions: 

1. Discuss with youth the importance of table manners.  This could be done in a large 
or small group open discussion.  Use the information in the text box on page two of 
the publication for ideas on what youth can do to be ready to eat. 

2. Teach youth the table settings as describe in the publication.  Make sure that several 
sets of tableware are available so that youth can practice setting their own place 
setting.  

3. Teach youth how to properly use the knife, fork and spoon when eating and what to 
do with these utensils when the meal is completed. 

4. Using the text box on the last page of the publication, talk with youth about how to 
have mealtime manners.  This will help them to feel sure of themselves whether 
eating at home, in a restaurant or at a friend’s house. 

 
Additional Activity Suggestions: 

1. Have a potluck supper for youth and their families so that they can demonstrate what 
they learned about proper table manners. 

 
Special Suggested Activity: Camp Courageous (see attachment) 
 
Contest:  “Share Our Love of Culinary Skills” 

Set up a culinary event for youth where they can participate in hands-on activities with 
Homemakers.  Be sure to work with the 4-H Agent to publicize this among 4-H’ers.  This is a 
great way to showcase the talents of Homemakers and promote these skills.  Entries due March 
1, 2009.  See form for more details. 
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2009 - 2010 
 
Goal:  To educate youth on the importance of physical activity in their daily lives. 

 
Depending on the interests of your club members, choose Objective 1 or Objective 2. 

 
Objective 1: Encourage Homemaker Club members to educate youth on the following: 

• Learn that beginning their day with physical activity will give their day a bright start. 
 

Youth will learn and develop the following skills: 
• Making Healthy Lifestyle Choices 
• Developing Strategies 
• Working with Groups 

   
Suggested lesson:  Use the lesson plan “Kangaroo Jump 5: Power Up the Day”, the fitness 
section (pages 85 – 88) from the Jump Into Foods & Fitness curriculum.  This lesson is 
available from your 4-H Youth Development agent or county Homemaker 4-H Youth 
Development chairman.  This lesson includes: 
 

• Fitness background basics. 
• The warm up activity, “Fitness Speedway”, to engage youth. 
• The main activity, “Circle Keep Away”, to encourages cooperation and elevates their heart 

rate. 
• The cool down activity, “Walk Outside”, to settle youth down after movement activity and 

to consider walking as an exercise option. 
• The newsletter (JIFF Family Newsletter, pages 98 & 99) to be sent home and shared with 

family members. 
 

Objective 2: Encourage Homemaker Club members to educate youth on the following: 
• Become aware that they can make decisions to be healthy through activity choices. 

 
Youth will learn and develop the following skills: 
• Being creative 
• Cooperation 
• Preventing Diseases 
• Choosing a Healthy Lifestyle 
• Comparing Alternatives 
• Relaxing 

   
Suggested lesson:  Use the lesson plan “Kangaroo Jump 7: “Choices for Good Health”, the 
fitness section (pages 115 - 118) from the Jump Into Foods & Fitness curriculum.  This lesson 
is available from your 4-H Youth Development agent or county Homemaker 4-H Youth 
Development chairman.  This lesson includes: 

• Fitness background basics. 
• The warm up activity, “Cone Crazy”, to elevate youth’s heart rate and to demonstrate 

locomotor movements.   
• The main activity, “Design a Game”, to educate youth that they have the option to choose 

to be active and to make up their own activities. 
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• The cool down activity, “Visualize Your Best”, to settle youth down after movement 
activity, increase their visualization skill, lower their heart rates and relax. 

• The newsletter (JIFF Family Newsletter, pages 128 & 129) to be sent home and shared 
with family members. 

 
Special Suggested Activity: Camp Courageous (see attachment) 

 
Contest:  “Share Our Love of Culinary Skills” 

Set up a culinary event for youth where they can participate in hands-on activities with 
Homemakers.  Be sure to work with the 4-H Agent to publicize this among 4-H’ers.  This is a 
great way to showcase the talents of Homemakers and promote these skills.  Entries due March 
1, 2010.  See form for more details. 
 
 

2010 - 2011 
 

Goal: To strengthen the decision-making skills in pre-teens.   
 

Depending on the interests of your club members, choose Objective 1 or Objective 2. 
 
Objective 1:  Encourage Homemaker Club Members to educate youth on the following: 

• Learn the processes and skills needed to become wise decision makers and to practice 
those skills. 

• Understand and apply the life skills of communication and self-responsibility in making 
wise personal decisions, especially when faced with the temptations of tobacco, drugs 
and alcohol. 

• Examine potential consequences of actions and figure out whether the consequence might 
happen. 

 
Youth will learn and develop the following skills: 
• Develop and strengthen decision-making skills. 
• Communication – including listening and giving feedback. 
• Self-Responsibility 
• Examine consequences and their probabilities of occurrence. 
• Understand the concept of accountability in decision-making. 

 
Suggested Lesson: Use the lesson plan “True Consequences”, Chapter 4, Activity 2 (pages 59 – 
61) from the Health Rocks! curriculum.  This lesson is available from your 4-H Youth 
Development agent or county Homemaker 4-H Youth Development chairman.  This lesson 
includes: 

• The five elements of the decision-making process: 
1. Review and assess options. 
2. Understand how your actions cause things to happen. 
3. Collect good information and assess probabilities that consequences 

will happen. 
4. Bring emotion, facts and information together and weigh all       

considerations. 
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• Steps (directions) to lead youth through role play activity. 
• True Consequences Role Play cards. 
• Guiding questions to assist group in processing what they learned from the activity. 

 
Objective 2: Encourage Homemaker Club Members to educate youth on the following: 

• Learn the processes and skills needed to become wise decision makers and to   practice 
those skills. 

• Understand and apply the life skills of communication and self-responsibility in making 
wise personal decisions, especially when faced with the temptations of tobacco, drugs 
and alcohol. 

• Look at facts and fables and decide which traits each have, then assess whether it makes 
sense to base decisions on facts or stories. 

 
Youth will learn and develop the following skills: 

• Learning to Learn – acquiring, evaluating and using information that is learned and 
understanding its meaning. 

• Using information learned in new situations to solve problems. 
• Understand the difference between facts and stories and be able to use those facts as part of 

the decision-making process. 
 
Suggested Lesson: Use the lesson plan “Fact or Fable?”, Chapter 4, Activity 3 (pages 62 - 66) 
from the Health Rocks! curriculum.  This lesson is available from your 4-H Youth Development 
agent or county Homemaker 4-H Youth Development chairman.  This lesson includes: 

• Steps (directions) to lead youth through role play activity. 
• Fact or Fable Game Cards. 
• Fact or Fable Leader Answer Sheet.  
• Guiding questions to assist group in processing what they learned from the activity. 

Special Suggested Activity: Camp Courageous (see attachment) 
 

Contest:  “Share Our Love of Culinary Skills” 
Set up a culinary event for youth where they can participate in hands-on activities with 

Homemakers.  Be sure to work with the 4-H Agent to publicize this among 4-H’ers.  This is a 
great way to showcase the talents of Homemakers and promote these skills.  Entries due March 
1, 2011.  See form for more details. 
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Kentucky Extension Homemaker Association 
4-H YOUTH DEVELOPMENT AWARDS 

Club and County Level 
 

SHARING OUR LOVE OF CULINARY SKILLS (2009-2010) 
 

Programs and activities entered in this contest must use the nutritional information as presented 
in the Jump Into Foods & Fitness (JIFF) curriculum.  This curriculum may be found in each 
county extension office and contains all the information you will need to teach and share these 
food & nutrition skills with our youth.  The curriculum contains lesson material with suggested 
recipes, however any nutritional recipe can be used. 
 
Not only is this a wonderful opportunity for KEHA members to share these skills but to also 
learn some new ideas. 
 
All entries should be submitted in a notebook or folder.  Typing of information is strongly 
encouraged, but neat, legible handwriting is accepted. 
 
Deadlines for entries is: MARCH 1, 2010.  Entries should be sent to the KEHA 4-H Youth 
Development Chairman:  Nancy Broughton 
                  PO Box 1704  
                  Ashland, KY 41105-1704 
Format should include: 
1. Cover sheet - Name of club or county.  Name of project.  Name, address and phone number 

of contact person. 
2. Subsequent pages - description of program, activities and accomplishments. 
3. Things to consider, how your group decided which craft to share with the youth, how you 

recruited volunteers, goals and objectives, etc. 
 

SCORE SHEET  
Written Segment 

 
Score 

 
Purpose - goals and objectives 

 
30 

 
Scope of Activity - what was done, who was involved, what recipes were 
used, how you recruited volunteers and how you reached the youth, describe 
what took place 

 
30 

 
Results - what was accomplished, how many youth completed at least one 
project.  Describe successes and/or limitations, changes if done again. 

 
30 

 
Support Material - pictures, news articles, print material.  Limited to 4 pages 

 
10 

 
TOTAL 

 
100 
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KEHA Special Project 2008-2011 

Camp Courageous 

 

 

 

As a special project for 2008-2011 we are going to use Camp Courageous (known 
in Kentucky as The Center for Courageous Children).  This is a medical camping 
facility designed specifically for the seriously ill child and his/her family members, 
at no cost to them.  Located in Scottsville, KY, they welcome children (ages 7-15) 
from all across the region.  Youth that attend these camps are unable to attend 
camps designed for healthy children.  Camps for healthy children are full of 
physical barriers that make program participation by an ill or disabled child 
difficult or impossible.  These challenges only call attention to a child’s illness or 
disability. 

It is our vision for 2008 thru 2011 that Kentucky Extension Homemakers be 
involved in this activity in a wide variety of ways.  Attached is a copy of the 
center’s “needs list’.  We would like for each Homemakers club to choose from the 
list, the way in which they want to be involved. 

County Presidents, please let your State 4-H/Youth Development Chairman know 
what the clubs in your area have chosen to do. 

If you would like more information on this camp, you may go to their web site, 
www.courageouskids.org.   
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The Center for Courageous Kids 
Needs List: 

(these are only a few suggestions, we have many more!) 
 

FINANCIAL: 
Contributions of all sizes!!  (thank you) 
Host a fundraiser for our kids 
Donate a percentage of sales or proceeds from an event to our kids 
Make your gift in honor or in memory of a friend or loved one 
 
In-kind Donations of Materials and Supplies: 
Tractor w/mower 
Golf Carts (new or like-new) 
Pick Up Truck 
Medical Equipment 
Gift Cards:  Office Depot, Staples, Wal-Mart, Lowe’s, Home Depot, etc. 
Phone Cards, Gas Cards, etc. 
 
In-kind Donations of Services: 
Printing 
Grounds keeping 
Mailing our information with your corporate or business mailings 
 
QUILTS:  65x90, all types and fabrics. 
We need over 300 when we open and a steady supply thereafter! 
 
Future Volunteer Opportunities:  Over 1,000 volunteers annually, from all areas including 
counselors, artisans, office workers, special event help, drivers, maintenance, family pals, 
kitchen helpers, tour givers, etc., etc.  Watch our website for additional information. 
 
Sponsor Major Activity Areas like: 
Equestrian Program, Archery, Woodshop, Beauty Shop, Bowling and Family Fun Center, 
Aquatic Program, Kitchen and Cooking Program 
 
MORE IDEAS?? (new) Towels, sheets, latex-free gloves, thermometers, pool toys, wheelchairs, lifeguard chairs, 
cleaning supplies, children’s books, musical instruments, riding helmets, saddles, feed buckets, commercial kitchen 
supplies, wood shop tools, hair dryers, costumes for the stage area, microphones, t-shirts, gym equipment, bowling 
shoes, archery supplies, fishing poles and tackle supplies, board games, and the list goes on………………… 
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International 
 
All educational chairman are expected to work together to integrate their programs of work when 
possible.  This subject covers our link to other parts of the world.  The chairman should consider 
the following when planning their program of work: 
 

• Promote the international projects of Associated Country Women of the World 
(ACWW), Country Women’s Council (CWC), National Volunteer Outreach Network 
(NVON), and other affiliated organizations.  The state chairman attends the ACWW 
Triennial meeting and two CWC meetings during the three-year term in office. 

 
•  Promote Pennies for Friendship and increase donations; 
 
•  Support the ACWW Triennial by implementing Resolutions and Recommendations of 

the 25th triennial; 
 
•  Promote donation of monies and adoption of programs for Kentucky Academy in 

Adjeikrom, Ghana; 
 
•  Promote cultural diversity programs to have a better understanding of the people in 

other parts of the world and those people from other countries moving into our 
communities; and 

 
•  Promote International Month (February). 
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KEHA Global International 
2008-2011 Program of Work 

Setting the Standard and Taking Action 
 
Situation: The Kentucky Extension Homemakers Association maintains a vital interest in the 
international community. Support for national and international outreach is through the 
Associated Country Women of the World (ACWW), Country Women’s Council (CWC), 
National Volunteer Outreach Network (NVON) and other affiliated organizations through 
funding, attending their meetings, and participating in their programs. KEHA also offers 
individual members opportunities to participate in the international arena. As an organization, we 
provide learning experiences, linkages, and support to other countries where there are special 
needs. 
 
Focus:  Developing an international understanding through a relationship with the Kentucky 

Academy in Ghana. 
 
Objectives:   

• Support ACWW, CWC, NVON in our international projects. 
• Carry out the Millennium Goals set forth by the ACWW 25th Triennial conference: 

o Eradicate extreme poverty and hunger. 
o Achieve universal and primary education. 
o Promote gender equality and empower women. 
o Reduce child mortality. 
o Improve maternal health. 
o Combat HIV/AIDS, malaria and other disease. 
o Develop a global partnership for development. 
o Ensure environmental stability. 

 
Overall Goals:  Educate and provide an understanding of the United Nations Millennium 
 Development Goals, with emphasis on: 

• Empowering Women 
• Poverty and Hunger in the USA 
• Managing Women’s Health Care 

 
Activities:  
 
2008-2011: Ongoing International Programs 

• Promote the international projects of ACWW and CWC. 
• Promote Pennies for Friendship and increase donations. 
• Support projects with Kentucky Academy in Adjeikrom, Ghana. 
• Support the ACWW Triennial. 
• Participate in the KEHA Homemaker Exchange Program. 
• Participate in the International County Project Award. 
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2008-2010: Kentucky Academy/Ghana 

• Ghana tour group 
• Exchange program 

 
Goals:   Short term, School supplies and money for shipping met. 
       Long term, Library for the children. 
 
2009-2011:  USA and the World. (ACWW Resolutions and Recommendations) 

• Homemaker lesson: World Poverty 
• Homemaker lesson: Hunger in the United States 
• Update on Kentucky Academy 
• 2010 International Month Focus:  Family Issues in Ghana 
• Foreign Exchange Person 
• ACWW Triennial, Hot Springs, Arkansas 

 
International County Project Award 
The next 3 years KEHA International County projects will focus on Ghana in West Africa and 
the Kentucky Academy in Adjeikrom.  Thank you to KEHA members, clubs, and counties for 
the 2008-2009 donations of school supplies and funds to support the Kentucky Academy.  A new 
special project will be announced in the fall of 2009 following the KEHA trip to Ghana.  Check 
the KEHA website in October for additional information. 
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Kentucky Academy – Adjeikrom, Ghana 

 
Adjeikrom is a village in the Eastern Region of Ghana, West Africa.  It is predominately known 

for its biggest exporting crop, cocoa. 
 
 I may seem quiet to most, others know that I ask a lot of questions. While at the Associated 

Country Women of the World conference in Turku, Finland, I became aware of the Kentucky 
Academy in Ghana. Interest grew and when preparing for a KEHA International Project, I had the 
pleasure of meeting Dr. Kwaku Addo from the University of Kentucky. 

 
Dr. Addo is the Associate Dean of the Graduate School at UK and Associate Professor in the 

Department of Nutrition and Food Science. Dr. Addo has tenure at the University and is highly 
regarded by his peers. His wife Esther is a nurse at UK’s Chandler Hospital. They are native 
Ghanaian’s and founders of Kentucky Academy. 

 
The Academy building was constructed in the year 2000 to replace an existing, but dilapidated 

kindergarten operated by the local government. When construction was completed, Dr. Addo 
petitioned for and was granted permission by the local government to rename the school Kentucky 
Academy. 

 
The building contains two classrooms and an office/storage room has been added. The local 

government recently added a restroom facility adjacent to the main building.  The school is manned 
by a head teacher and two additional teachers. Approximately eighty pupils are currently enrolled in 
the Academy. The school is not subsidized by the government. It operates only through donations. 

 
In May of this year, Dr. Ann Vail, Director of the School of Human Environmental Sciences and 

Assistant Director of Cooperative Extension Service for Family and Consumer Sciences, traveled to 
Ghana with Dr. Addo.  Her purpose was to evaluate the school and its needs.  She was overwhelmed 
by what she saw.  Natives of the village were eager to meet and talk with them.  They lead a very 
simple but happy life.  Virginia Langford, Family and Consumer Sciences Agent in Graves County 
made the trip with them as well.  

    
 Dr. Addo has a “Wish List” for the Academy in Adjeikrom. 

• Electricity: There is no refrigeration for children’s lunches 
• Furniture Upgrade: Chairs and desks are way past seeing their better days. They do 

not fit the children. 
• Teaching Supplies: Teachers have very few books to supply knowledge for these 

children. They are taught in English. 
• Building Upgrades:  Replacement of windows, construction of erosion slab, and 

repair of concrete cracks. 
 
KEHA Homemakers can make a difference for these children who are eager and want to learn.  

Our support will improve these young bodies and minds. Let’s make a difference today by doing 
without that extra coke or latte and donating to the Academy. This project will be on going for the 
next 3 years and hopefully beyond that. 

    
Thank you so much for your participation. 
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GUIDELINES FOR THE INTERNATIONAL COUNTY 
PROJECT AWARD 

2008-2010 
 

KEHA will recognize the winners of the International County Project addressing family issues in 
Ghana at the State Meeting.  You may use this project as an opportunity to raise funds for the 
Kentucky Academy.  It may be something in which you will want to involve other organizations 
to help them understand cultural diversity and promote better understanding of other cultures and 
their peoples. 
 
 ***All entries must be submitted in a notebook or folder.  Include all of the following: *** 
 
 Cover sheet (see appendix) 
 Title Page/program title (5pts) 
 Creativity/Originality (10 pts) 
 Project Description (30 pts) 
 Educational value of Project (20 pts) 
 Photos of Project (5pts) 
 News clippings of Project (10 pts) 
 Results of Accomplishments (20 pts) 
 
Some questions you may use to define your project are how many homemaker members were 
involved in carrying out this project?  How many non-members attended?  Were other agencies 
or organizations involved? If so, who and how? What role did the community play? 
 
Send entries to: International Chairman (See Appendix for current officer list.) 
 
 

ADDITIONAL AWARDS 
 

Pennies for Friendship 
• Counties who double their Pennies for Friendship contribution from the previous year 

will be recognized with a certificate. 
• The county with the greatest increase per member will be recognized with a plaque. 

 
Kentucky Academy Fundraising 

• KEHA will recognize the 1st, 2nd and 3rd place counties with the largest donations for 
the Kentucky Academy. 

• KEHA will recognize the 1st, 2nd and 3rd place counties with the largest donation per 
member for the Kentucky Academy. 
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KEHA International Exchange Program 
 

In 1984, a three year revolving plan for a Homemaker Exchange Program to be funded by the 
Pennies for Friendship collected for the use in Kentucky began.  The amount of collected funds 
would be one-half of the total amounts given each year to Pennies for Friendship. 
 
This plan states that during the 3-Year Program of Work a KEHA member travels to a country, 
extending an invitation for home hospitality to a foreign homemaker. 
 
KEHA provides up to $1500 for travel for the KEHA member. 

Á The winner is selected from the three Area groupings as outlined.  Each Area should 
nominate one Homemaker member. 

o 2008-2009  -  Louisville, Fort Harrod, Lake Cumberland, Bluegrass or 
Northern Kentucky. 

o 2011-2012  -  Licking River, Quicksand, Wilderness trail or Northeast. 
o 2014-2015  -  Purchase, Pennyrile, Green River, Mammoth Cave or Lincoln 

Trail.  
Á Eligible KEHA members must have served as club chairman and either county, area or 

state International Chairman.  Each county nominee must be endorsed by his/her 
local county council. Each area must select and endorse its area nominee.  Entry 
forms are located in the Appendix 6 and 7 and are due to the State International 
Chairman by March 1st. 

Á The Screening Committee shall consist of the current KEHA International Chairman, 
the State Advisor for International, and an area president from an area not eligible 
at the time. 

Á Applicants will be subject to interview by the screening committee.  The screening 
committee will advise the winner of any possible regulations or stipulations as may 
be deemed necessary.  An alternate winner will be named. 

 
 
KEHA extends Home Hospitality to a foreign visitor to observe the Program of Work in three 
areas.  The host areas will be decided by the State International Educational Chairman and her 
Advisor and/or a University of Kentucky FCS program leader or a designated State staff 
member.  Applications will be accepted for KEHA members to serve as a host family.  KEHA 
will pay round trip air fare from USA Port of Entry. 
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Associated Country Women of the World 
Pennies for Friendship Projects: 

 
Since 1936, Kentucky Extension Homemakers have been a member of the Associated 

Country Women of the World (ACWW).  ACWW is a non-political, non-sectarian 
international organization involving more than 6.5 million members of women’s organizations 
and societies in more than 65 countries around the world.  The organization works to 
improve standards of living for women and their families through a wide variety of world 
projects.  The Pennies for Friendship program assists in funding these projects, and half of 
the funds collected each year through KEHA’s “Pennies” program are forwarded onto 
ACWW. 

ACWW has four main missions/goals to fulfill across the globe.  In order to finance and 
implement those missions/goals, ACWW uses the Pennies for Friendship fund.  Those main 
purposes are listed below: 

• ACWW's Water for All Fund supports clean water and sanitation projects providing 
water tanks, bore wells and hand pumps. 

• ACWW's Women Feed the World Fund supports subsistence food production, co-
operatives, training in appropriate agricultural techniques and credit savings 
schemes. 

• ACWW's four-year Women in Development Program in collaboration with the UK 
National Lottery Charities Board and our partner organization in Mali, West Africa are 
empowering women and girls through increased access to education, healthcare and 
income-generating opportunities. 

• ACWW's capacity-building workshops in Kenya, Colombia and the Philippines, carried 
out in partnership with Dutch development agency, Agriterra, are helping to 
strengthen rural women's organizations. 

However, Pennies for Friendship does not stop there.  In an effort to fulfill those goals 
and missions there are literally hundreds of projects being implemented and currently in 
progress.  The following is a brief list of some of the projects that are taking place across the 
world: 
 
 
Caribbean, Central, & Southern America 
St. Vincent & the Grenadines: 

• Pre-school Education 
• Capacity Building 
• Skills 

 
 

 
 
 
 
 
 
 
 
 

 
Haiti:  

• Helping Haitian Immigrants 
 

Guyana:  
• Computer Training 

 
Colombia:  

• Training for Farmers 
 
 
 
 
 
 

 
 

           Project spotlight:  
           Young women in Lauders Village are  
            receiving training in computer skills 
as well as business skills through a grant to 
the Inter-American Institute for Cooperation 
on Agriculture. 
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Central & South Asia 
Bangladesh:  

• Healthcare & Literacy 
 

Chennai:  
• Gift of Books 

 
India:  

• New Businesses 
• Tamil Nadu 
• Vegetable Plots 
• Empowerment of Women 
• Basket-weaving Scheme 
• Low Cost Meals 

 
East, West, & Central Africa 
Cameroon:  

• Cassava Processing 
• AIDS Awareness 
• Mushroom Cultivation 

 
Kenya:  

• Technology Helps 
• Agro-Processing 
• Community Centre 

 
Ghana: 

• Raising Livestock 
• Virgins Club 

 
Uganda:  

• Rearing cows and chickens 
• Self Help Association 
• Banana Husbandry 

 
 
 
 
 
 
 
 
 
 
 
 
 

Europe 
Latvia:  

• Women's Courses 
• Empowering Women 

 
Albania:  

• Promotion of Women's Rights 
 
South East Asia & Far East 
Bangladesh:  

• Healthcare & Literacy 
 

 
 
 
 
 
 
 
India: 

• Low Cost Meals 
 
South Pacific 
Papua New Guinea: 

• Classes Improve Family Life 
• New Women's Centre 

 
Tonga: 

• Sewing Assisted 
 
Southern Africa 

• School Water Supply 
• Hygiene Project

Project Spotlight: 
Banana plants which contained no 
pesticides were given to 30 women as 

part of a scheme to plant improved seeds in 
their gardens to obtain higher yields. The 
second part of the project was the creation of a 
demonstration garden. Two acres were 
purchased and a thousand young banana 
plants were planted. 

 

Project Spotlight: 
A medical program was set up,  
operating on a weekly basis, as part of 

a women’s empowerment project in which a 
doctor treats 20-25 patients every day. Literacy 
and income-generating programs have also 
been included. 

 

Project Spotlight: 
A medical program was set up,  
operating on a weekly basis, as part of 

a women’s empowerment project in which a 
doctor treats 20-25 patients every day. Literacy 
and income-generating programs have also 
been included. 
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LEADERSHIP DEVELOPMENT, COMMUNITY OUTREACH, 
SCHOLARSHIP 

 
All educational chairmen are expected to work together to integrate their programs of work when 
possible.  This educational focus deals with developing a strong leadership base for the 
organization and community.  In doing so the chairman will strengthen our community outreach 
efforts and increase the scholarships.  The chairman should take the following into consideration 
when planning the program of work: 
 

∗ Develop and implement a training program for all officers, chairmen and members 
statewide 

 
∗ Create and promote the Leadership Development Awards program 

 
∗ Encourage voter registration and voter participation 

 
∗ Provide programming on how to get involved in the political process 

 
∗ Encourage members to learn about how local and state government works and how they 

can affect decisions and actions 
 
∗ Monitor and promote the Volunteer Service Unit program (VSU) and recognize 

individuals and clubs who participate 
 
∗ Promote master volunteer programs 
 
∗ Encourage members, as individuals and groups, to volunteer for community agencies 

and projects 
 
∗ Promote activities that encourage community involvement in strengthening families and 

education, such as tutoring in schools, mentoring new moms, Project Graduation, Big 
Brothers, Big Sisters, adult literacy, etc. 

 
∗ Encourage donations to and applications for the Evans/Hansen/Weldon and KEHA 

Homemaker Scholarship Funds 
 
∗ Encourage applications for the KEHA Endowed Scholarship at the University of 

Kentucky and participate in the selection of recipients as needed 
 
∗ Develop a 3-year statewide community project 
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LEADERSHIP DEVELOPMENT 
2009 – 2012 PROGRAM OF WORK 

 
LEADERSHIP 

 
Situation: 
Everyone is a leader.  If you are a parent, teacher, club or committee member, or president, you 
are a leader.  There is always someone who is looking to you for information or guidance.  Every 
member of a club has the ability to be a homemaker leader.  Each person needs to build self 
confidence and obtain information and knowledge.  With some encouragement, they can step 
forward to lead.  Even with 18,000 members, many clubs, counties, areas and the state often 
have leadership positions that do not have candidates to fill them.  Some community groups, 
programs and projects also have problems finding good leaders. 

 
Focus: 
The focus for the next three years will be to help every member to find the confidence, 
knowledge, and encouragement to take on a leadership position for homemakers or in their 
community. 
 
Goals:   

1) Sponsor leadership seminars in the 3 regions of the state to increase leadership skills of: 
 a) members and b) community volunteers. 
2) Work with state Parliamentarian to include a lesson on basic parliamentary procedure. 
3)   Compile information on existing leadership seminars and workshops across the state. 

Communicate this information to homemakers in neighboring counties and areas, giving 
them the opportunity to participate in these programs. 

 
Suggested Activities: 

1) Encourage all KEHA members and current and future leaders to attend a regional 
leadership seminar.  (2009-2010) 

2) Distribute a calendar of scheduled leadership seminars and workshops so KEHA 
members in neighboring counties and areas can attend. (This calendar will be on the 
website.) 

3) Encourage and mentor homemakers.  Identify homemaker members who show leadership 
qualities, encourage them when they show initiative and take on leadership roles. 

 
Lessons: 

1) Say Hello to Leadership (2009-2010) 
2) Mini Lesson – How to Run a Better Meeting (2010-2011) 
3) Handling Controversy in a Meeting (2010-2011) 
4) Leading Ethically in an  Unethical World (2011-2012)  

 
Contest: 
Since we will emphasize the leadership seminars there will not be a contest in this area. 
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CITIZENSHIP 
 
Situation: 
We are all citizens of our neighborhood, city, county, state, and country.  As a good citizen we have 
the responsibility to pay attention to what is happening around us.  Too many people do not vote.  
They do not attend forums or official meetings, or even read about local issues in the newspaper.  
Whether it is a pot hole in your street, taxes in your city or state, or the election of officials, your 
voice can affect what happens.  There were 2,857,231 registered voters for the 2008 primary 
election.  Of those voters, 53% are female and 47% are male.  Only 33.7% of these registered voters 
actually voted. 
 
Focus: 
Get to know who your local and state officials, elected and appointed, are and what they do.  Keep 
track of legislative issues, especially when they affect you and your family.  Learn how to make your 
ideas and opinions known on local public issues.  Vote. 
 
Goals: 
1) Encourage KEHA members to identify and become engaged in community and state issues. 
2) Find out who represents you in your city and county, what they believe in and do. 
3) Get to know who represents you as your Senator and Representative, what they stand for and 

how they vote on legislation. 
4) Learn how to act on community issues – who to contact, how to contact them and what to 

say. 
5) Help homemakers and their families become informed citizens, and act on issues when 

necessary. 
 
Suggested Activities: 
1) Create and distribute a directory of public officials and county services.  An example and 

worksheet are available on the KEHA Leadership Development website. (2009-2010) 
2) Find out when and where the city commissioners and county magistrates meet and monitor 

what they are doing, especially when they make decisions about things that affect you and 
your neighborhood – streets, utilities, taxes, salaries, etc. (2009-2010) 

3) Monitor the Kentucky Legislature during their session and be prepared to contact your 
legislator on issues that concern and affect your family and homemakers members. (Early 
2010 & 2012) 

4) Encourage members to visit the legislature during the session to observe committees and talk 
to their legislators about issues that affect them and their families. (1/2010) 

5) Give members information and ideas as to how to contact public officials when they have 
opinions on community issues and what to say. (2010-2011) 

6) Attend “Legislature Day” during the session in Frankfort. (2011-2012) 
7) Look in the newspaper for 2 weeks.  Keep track of what is going on in your community and 

state.  Identify 3 important issues in your community.  Follow their progress and take action 
if and when necessary. (2009-2012) 

8) Encourage and help members to register to vote.  If they are registered be sure the 
information is up to date.  Help others who are not homemaker members to get registered. 
(Ongoing 2009-2012) 
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Lessons: 
1) Becoming an Informed Citizen (2009-2010) 
2) Identifying & Analyzing Issues (2010-2011) 
3) Analyzing Public Issues from a Family Perspective (2011-2012) 
 
Contest: 
Submit a report on a project you did in your community – Voter registration, production of an 
official’s directory or any other project you did to get to know your community government and 
your leaders. 

 
 

VOLUNTEERS 
Ongoing Program 

(The focus and goals for volunteer programs will be an emphasis each year of  
the three year program of work.) 

 
Situation: 
Our country is known for volunteerism.  In the United States, 69%* of adults volunteer.  The 
dollar value of a volunteer hour in Kentucky is $16.07* (National value - $19.51).  Even with 
millions of volunteers, many things go undone.  KEHA needs to encourage all members to begin 
or continue to support community groups and activities as volunteers.  
 
Focus: 
Homemakers will identify volunteer needs in their community, inform their members of these 
needs, and encourage them to find something they can do to help fulfill the needs.  Train and 
encourage homemakers to run for office in their club, county, area and state. 
 
Goals: 
1) Urge every member and/or club to assume a volunteer role in their community. 
2) Encourage volunteers to record and report their volunteer hours for recognition and 

determine the value of those hours.* 
 
Suggested Activities: 
1) Volunteer at Extension and homemaker activities and events – fair, 4H Club activities, other 
 sponsored community projects. 
2) Run for office in KEHA at the club, county, area or state level. 
3) Volunteer at a local school – tutoring, mentoring, or classroom activities. 
4) Partner with other community organizations to help with projects and programs – Red 

Cross, Scouting, Rotary, churches, etc. 
5) Volunteer to help people through crisis centers, nursing homes, hospitals, health department 

or community programs. 
6) Volunteer to serve on government boards, commissions or task forces which help determine 

public policy in your community. 
 
 
*source:   http://www.independentsector.org/index.htm 
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Lessons: 
1) Problems Encountered by Volunteer Groups (2010-2111) 
2) Learning to Lead in an Unpredictable World (2011-2012) 
   
Contest:  Recognize individuals and clubs with the most volunteer hours. 
 
Reporting Process for Volunteer Service Units (VSU): 

1. All members will fill out their individual VSU Log (Appendix page 56) and turn it into 
their club Leadership Development Chairman. 

2. The club chairman will compile a list of member’s names and actual hours and send the 
list to the county Leadership Chairman before November 1.  The county chairman will 
compile a county list.  The members or the club will retain the original VSU forms. 

3. The county Chairman will make a list of member and/or club names with number of 
actual hours and send a separate list for each club to the Area Leadership Development 
Educational Chairman before January 1. 

4. The Area Leadership Chairman will send their area report of names and actual hours for 
each county to the state chairman before March 1. 

 
                



 

SCHOLARSHIPS 
Ongoing Program 

(The focus, goals and activities for scholarships will be an emphasis each year  
of the three year program of work.) 

 
Situation: 
KEHA recognizes the value of education.  The cost of education is increasing and students, both 
young and non-traditional, need assistance to get the education they need to achieve success. 
 
Focus: 
KEHA will support scholarships for traditional and non-traditional students and inform members 
and youth of what is available through the organization and UK. 
 
Goals: 
1) Increase support for scholarships for students majoring in Family and Consumer Sciences 

at UK and other Kentucky colleges and universities. 
2) Increase support for scholarships for non-traditional students, such as homemaker members 

who want to complete or advance their education. 
3) Encourage more students to apply for all the scholarships offered by KEHA. 
4) Investigate the possibility of creating a planned giving plan to raise funds for the endowed 

scholarships. (2010-2011) 
 
Suggested Activities: 
1) Develop a plan to inform local students about KEHA scholarships. 
2) Raise funds for the KEHA education scholarship fund. 
3) Encourage homemaker clubs and counties to investigate the possibility of scholarships for 

local students to attend college.  Provide information and training to help raise money to 
fund the scholarships. 

 
Lesson: 
1) Mini Lesson – Marketing and Fundraising for local projects (2010) 
 
Contest/Recognition: 
Challenge members to give up a soft drink, latté, bottle of water or some other treat and donate at 
least $1 of the amount to the scholarship fund.  KEHA will recognize the club, county and area 
who contribute the largest amount of dollars to KEHA scholarship programs.  Members who 
collect donations for scholarships should send the money to the KEHA State Treasurer with your 
dues. 
 
Web site: 
Information and forms for scholarships are listed on the web site. (7/2009) 
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COMMUNITY VOLUNTEERISM AWARDS 
 

Club and County Level 
 
 
Programs and activities entered in this contest must deal with a club’s or county association’s 
volunteer involvement in community leadership, community issues, or community service.  These 
efforts do not have to be exclusive to the leadership educational program, but can include 
volunteer efforts in any educational program area. 
 
All entries should be submitted in a notebook or folder.  Typing of information is strongly 
encouraged; but neat, legible handwriting is accepted. 
 
Deadline for entries is March 1.  Entries should be sent to the KEHA Educational Chairman for 
Leadership Development.     
 
Format should include: 
 
1. Cover sheet  --  Name of club or county.  Name of project, issue, service.  Name, address and 

phone number of contact person. 
 
2. Subsequent pages -- Description of program, activities, and accomplishments. 
 

JUDGING CRITERIA 
 

 Written Segment        Score 
 
Purpose – goals and objectives, include community need, why the program was 
                 done 

30 

 
Scope of Activity – what was done, who was involved, describe what took  
                  place 

30 

 
Results – what was accomplished, describe successes and/or limitations             
                 encountered, changes if done again, etc. 

30 

 
Support Material – pictures, news articles, print material.  Limited to 4  
                pages 

10 

 
                                       TOTAL                   100 
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Kentucky Extension Homemakers Association 

 
Leadership Development 

 
VOLUNTEER SERVICE UNIT (VSU) PROGRAM 

 
Welcome to the Volunteer Service Unit (VSU) program!  This program is intended to recognize 
individual volunteer efforts in your club and community.  It is also intended to help you grow 
personally in volunteer leadership skills, and to show you how you might use those skills.  
 
For example, you might want to climb a “volunteer career ladder,” that is, you may want to go 
on to more responsible volunteer positions in KEHA or in other groups. 
 
You may want to look for paid employment now or in the future.  Volunteer experience is 
becoming more and more accepted and frequently equated to paid employment if described in 
comparable terms and documents. 
 
1)  What is a volunteer?   A volunteer is an individual who agrees to do a job or perform a 

service for others (not family) for which the only pay is the personal satisfaction of a job well 
done.  A volunteer can share time, knowledge, skills, materials, etc. with others.  A volunteer 
may be paid or reimbursed for out of pocket expenses related to volunteer work. 

 
2) What is a Volunteer Service Unit (VSU)? A VSU is an hour of volunteer effort.  These 

hours include hours spent in preparing to carry out a volunteer activity as well as the hours 
spent directly involved in volunteer work, both within the KEHA organization and other 
community work.  

 
3) How can I earn VSU’s?  By regularly recording volunteer service hours on the VSU log, 

and having them “certified” by an authorized person in the KEHA organization.  When you 
have accumulated at least 500 hours of service, you can send the log to the KEHA Chairman 
for Leadership Development.  You will receive a Certificate of Recognition at the next Area 
Annual Meeting.  Any number of volunteer hours over 500 will be recognized. 

 
4) The log for recording Volunteer Service Units (VSU) can be found in the KEHA Manual 

Appendix.  Make as many copies as necessary and total the number of hours before sending 
the log to the KEHA Chairman for Leadership Development. 

 
5) Logs must be sent to the current KEHA Educational Chairman for Leadership Development 

by March 1 to be recognized that program year. 
 
 

 
Handbook 78  
August 2005 



 

DEVELOPING A COUNTY VSU PROGRAM 
 

The Volunteer Service Unit (VSU) Program is a system for documenting and certifying time 
spent in volunteer activities.  This program is for Extension Homemaker volunteers who wish to 
use records of volunteer services for the purpose of recognition, potential employment or 
advancement, volunteer career advancement, or personal satisfaction. 
 

1) The Chairperson of the VSU Program at the state level is the Educational Chairman for 
Leadership Development. 

 
A. Each county is strongly encouraged to appoint/elect a Leadership Development 

Chairman. 
 

B. The County VSU Chairman is expected to attend and receive training from the Area 
Leadership Development Chairman sometime in late spring/early summer.  [The 
Area Leadership Development Chairmen receive training each spring at the state 
KEHA Leadership Chairmen Training session during the KEHA Annual Meeting.]  
A packet of materials will be distributed to each county for your use with county 
clubs. 

 
2) The duties of the County VSU Chairman should be clearly defined at the time the 

program is initiated at the county level.  As the program is put in place/established, the 
following duties are carried out: 

 
A. The County VSU Chairman will promote and publicize the VSU Program to each 

club. 
 

B. The County VSU Chairman may arrange a VSU training for individual members or 
club presidents/representatives who wish to participate in the program.  A 
suggested training meeting program might include: 

1. Introduction, background, and advantages of the VSU Program; 
2. Explanation of Volunteer Service Log and where to find the log; 
3. Discussion and practice in filling out and documenting volunteer service 

hours; 
4. Discussion about due dates within the county, within the area in order to 

meet the state deadline of March 1; 
5. Explanation of VSU Recognition Certificates (when and how awarded, 

etc,; and 
6. Questions and Answers.   

     
  C. Clubs and individual members send logs to the County Chairman by the county due 

date. 
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D. The County VSU Chairman will review the volunteer service logs, verify and 

certify the Volunteer Service Unit Logs if necessary, and send them to the KEHA 
Area Leadership Chairman.  The Area Chairman will tally all county reports and 
then send them to the state KEHA Educational Chairman for Leadership 
Development. 

 
E. The state KEHA Educational Chairman for Leadership Development will issue 

certificates and arrange for recognition of recipients on the state level. 
 

F. The Area Presidents will make arrangements to distribute the certificates received 
from the State Chairman to the appropriate members and arrange for area and 
county recognition and publicity. 

 
OUTCOMES & RECOGNITION 
 
VOLUNTEER SERVICE UNITS CERTIFICATES* 

• Individual.  Each member who records 500* or more hours of Volunteer Service Units 
will be recognized with a certificate to be presented by the area president at the Area 
Annual Meeting.   A statewide listing of certificates presented will also be distributed at 
the KEHA Annual Meeting.  Report your actual volunteer hours for the year July 1 to 
June 30.  Once you have sent in your annual report to the Leadership Development 
Chairman, begin a new log of hours. 

 
• Club.  Clubs, whose members have accumulated a minimum of 1000 project volunteer 

hours toward a club project or projects, will be recognized with a certificate to be 
presented by the area president at the Area Annual Meeting.  A statewide listing of 
certificates presented will be distributed at the KEHA Annual Meeting.  Report your 
actual volunteer hours for the year July 1 to June 30.  Once you have sent in your annual 
report to the Leadership Development Chairman, begin a new log of hours. 

 
*Certificates will be issued for actual volunteer hours. 

 
WHAT COUNTS AS VOLUNTEER HOURS 
 
KEHA Individual 
Regular Monthly/Quarterly/Yearly Meetings 

1. Serving as an Office or Educational Chairman:  Driving time to and from 
Officer/Leadership Trainings, preparing the information to present to your club, attending 
County Advisory/County Board/Area Board meetings as President or as designated by 
your club or Club President, County or Area 

2. Being the Learning Session Leader:  Driving time to and from the place where the 
session is being taught, receiving the session, preparing the information to present to your 
club and giving the lesson. 
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3. Providing Transportation for Other Club Members:  Driving time to and from club 
meeting, trainings, etc. related to club activities. 

4. Extra club meetings (i.e. workdays for projects, etc.) 
5. County/Area/District/Regional/State/National Homemaker Functions:  Fund Raisers, 

County Extension Service, County Extension Boards, CES District, Regional, State 
and/or National Boards, KEHA/CWC/ACWW County/Area/State/National Boards, 
committees. 

 
Community/District/Regional/State/National/World/Individual 
 Church, School, Civic Organization, Community Groups…….. 

V Teach Sunday School, Provide transportation for church members & others, 
Choir practice, Vacation Bible School, Youth Groups, Senior Citizens 
Groups, etc.  Include travel time and preparation time, presentation time, 
phone calls, letters, cards….. 

V Mentor program at school, Literacy programs, Reading for the Blind, Cancer 
Society, Diabetes Group Education, Health Department, Ministry/Music 
Program at Nursing Homes, Assisted Living Facilities, Juvenile Justice 
Programs, Community Gardens, Community Chorus, 
County/Community/District/Regional/State/National Boards, Mowing your 
neighbor’s yard, without charging, etc.  Include travel time and preparation 
time, presentation time, phone calls, cards, letters…. 

 
 Some questions Answered: 
 

1. What about family? 
    Things that you do for your own family, those living under your roof, should not be 

counted as volunteer hours for KEHA.  HOWEVER, if you are providing 
transportation to medical facilities, grocery shopping, running errands for a 
relative who lives in their own home or apartment, you may choose to count 
these.  Providing they are not paying you to do so.  (Babysitting for your 
grandchildren is your call!!!  Some see it as a service and some see it as a 
blessing.) 

 
2. What about service to Church? 

    Some see it as a calling and prefer not to count those hours.   Again, this is a 
personal decision. 
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MANAGEMENT & SAFETY 
 

All educational chairmen are expected to work together to integrate their programs of work when 
possible.  This subject deals with management of time, human energy, money, etc.  The 
chairman should be aware of the following when planning the program of work: 
 
• Chair and promote the “ There Ought to be a Law” contest; 
 
• Promote safety programs such as: 
 Home, farm, foods, school, business, Disaster Preparedness, Home First Protection 

Programs. Materials on these issues are available from County Extension Office;  
 
• Cooperate and promote Family Development Management Program (FDM); 
 
• Promote and explore home based business opportunities; 
 
• Develop computer training programs for members; and, 
 
• Promote Family Resource Management including time and money management, Consumer 

Protection and Rights, Health Care Decisions and Community Development. 
 
Some Programs available from Extension specialists and County Extension Offices include: 
    

Money Management 
               You and Your Money Rascals 
               Family Allowance Game 

          Making Your Money Work 
          Investments 
          Estate Planning 
          Retirement Planning    

               Fraud on Internet 
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KEHA Management and Safety 
Program of Work- 2007-2010 

 
A survey was completed by talking with several area chairpersons and other Homemakers to 
decide what they wanted to cover for the next three years. We have decided on the following 
Program of Work. 
 

Safety 2007- 2009 
 

Program: Reducing fires in the kitchen and the rest of the home 
 
Goal: To increase preparedness of Kentucky families in dealing with house fires. 
 
Suggested Lessons: Range Safety, Fire Extinguishers, and Smoke Alarms. 
 
Suggested Activities: Contact local fire department to do a fire safety demonstration in your 
county. Ask the school to bring a fireman to the class to talk about fire safety. 
 
 
Program: Protecting elderly and disabled who live in nursing homes 
 
Goals: To learn about programs that can help us protect our loved ones and friends when they 
live in a nursing home. 
 
Suggested Lesson: How to Protect Nursing Home Residents- A Guide for Action Against 
Abuse and Neglect developed by Commonwealth of Kentucky Attorney General’s office.  This 
provides an understanding how to protect loved ones from neglect or abuse. 
 
Suggested Activities: Invite a speaker from Adult Protective Services and/or a lawyer to your 
club meeting to answer any questions you have.  
 
 
Program: Reducing traffic accidents and fatalities caused by older drivers 
 
Goal: To learn to recognize the warning signs indicating that an older driver might need to stop 
driving; to identify opportunities to begin a process for dialogue—“family conversation”; to 
develop a plan using local alternate transportation enabling the family member to remain 
connected to his or her community. 
 
Suggested lesson: “We Need to Talk… Family Conversations with Older Drivers”—Seminar 
offering tips for talking with older drivers, developed by AARP, comes with video or DVD, 
PowerPoint presentation, flyers, handouts, etc. 
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2009-2010 
 
Invest toward your child’s or grandchild’s college education. Saving for college and other 
postsecondary education can be done with Coverdell Educational Saving Accounts, 529 Plans, 
and UGMA/UTMA Custodial Accounts. Learn more about these investment vehicles, tax 
advantages, and how they can help fund your children or grandchildren with their continuing 
education. 
 
Goals: To learn more about investing for your child, about several programs to make sending 
your child to college or other postsecondary education more affordable, and what plans are best 
for your family. 
 
Suggested Activities: Work with the schools, students, and parents to give out this information. 
 
 

2007-2010 Contest 
 

“There Ought To Be A Law” Contest is outlined in the handbook. 
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GUIDELINES FOR THE  
“THERE OUGHT TO BE A LAW” CONTEST 

 
 
*The person submitting the entry should check with their federal and/or state representatives to 
see if the idea is already a law. 

 
*Some examples of ideas which have been concerns of Homemakers and have been passed by 
the State or Federal Legislature are: 
 

 Plain English insurance policies. 
 
 State inheritance laws to conform to Federal inheritance laws. 
 
 Chapter 12 Bankruptcy Law – for farmers. 
 
 Regulations on the use of sulfides in foods. 
 

*You must submit your idea in essay form, typed, double spaced.  Include name, address, and 
telephone number of person submitting the essay. 
 
*Include your signature on your essay.  By signing the essay, you grant KEHA permission to use 
your photo on our website, in our newsletter, or in other promotional publications. 

 
*Deadline for submitting essay to KEHA Management & Safety Chairman is March 1. 

 
*Send to KEHA Educational chairman for Management & Safety. 
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EVANS/HANSEN/WELDON SCHOLARSHIP FUND 

 
In 1962, the Ella Evans Good Neighbor Fund was established by the Kentucky Federation of 
Homemakers (now KEHA) at the request of Mrs. Carl Evans, the President at that time.  In 1974, 
the state board voted at their mid-year meeting to honor Mrs. Evans by including her name in the 
fund's title. In 1999, restricted funds were set aside to perpetuate this scholarship fund.  The 
amount available for the scholarship would be the total of the interest on the restricted fund plus 
the contributions made that year by the KEHA members. 
 
The Viola K. Hansen Scholarship Fund was established by the Kentucky Extension Homemakers 
Association in 1969 in appreciation for Dr. Hansen's leadership of the Extension Home 
Economics program in Kentucky from 1956 until 1965 when an unfortunate accident resulted in 
her early retirement. The income for this fund was provided through donations from Homemaker 
members. 
 
In 1975, KEHA voted to discontinue the Myrtle Weldon Student Loan Fund and transferred the 
balance to the Myrtle Weldon Memorial Scholarship Fund.  This scholarship fund is sustained 
through donations made by KEHA members.  A scholarship was given annually to deserving 
student(s) in the University Of Kentucky College Of Human Environmental Sciences, based on 
the income from this fund. (Note: the College of Human Environmental Sciences has now 
become the School of Human Environmental Sciences in the College of Agriculture at the 
University of Kentucky.) 
 
In 2004, funds were no longer available to award three single scholarships under the above 
established funds. It became necessary for KEHA to recommend combining the three scholarship 
funds into one scholarship. The decline in interest rates, organization membership and donations 
necessitated this action. 
 
Rules and regulations governing the Evans/Hansen/Weldon Scholarship Fund: 
 

► The scholarship may be used for full-time students selected to attend any college or 
accredited higher education program in Kentucky (i.e. university, college, trade or 
technical school). The individual can be a graduating high school senior or a student 
currently enrolled in a higher education program. 

 
► Scholarship recipient must maintain an academic standing of 3.0 GPA or above during the 

school year in which the scholarship is received. 
 

► Scholarship recipient is selected on the basis of good character, the intention of 
completing a degree in Family & Consumer Sciences (Human Environmental Sciences), 
and previous academic record.  
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► Scholarship is renewable. Second year student applicants must supply an official copy of 
their transcript and a one page letter describing what higher education has meant to them 
during the last year. 

 
► All Kentucky Homemakers members are encouraged to make the Evans/Hansen/Weldon 

Scholarship Fund an important part of their yearly giving activity. 
 

► Scholarship application form can be found in the KEHA Manual Appendix 14 on the 
KEHA web-site (www.keha.org). 

 
► Applications are due by March 1st to the KEHA Leadership Development Educational 

Program Chairman. Contact your local County Extension Office for the current 
Chairman’s name and address. 

 
   Scholarships will be judged according to the following criteria: 

 
  1) Community Service & Activities  25 points 
   
  2) Financial Need  35 points 
 
  3) Leadership 10 points 
 
  4) Scholastic Achievement 20 points 
 
  5) Overall Impression 10 points 
 
 
NO CHECKS WILL BE ISSUED UNTIL CONFIRMATION OF ENROLLMENT IS 
RECEIVED FROM THE COLLEGE OR SCHOOL. 
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KEHA Homemaker Member Scholarship 
 
  In 2001 it was voted to assign money held in restricted funds to provide a scholarship for 
KEHA members.  Applicants must be a current member of KEHA and have been an active 
member for at least five years.  Applicants must be a resident of Kentucky.   
 

The amount available for the scholarship will be the total of the interest on the restricted fund 
plus the contributions made that year by the KEHA members. 

 
The scholarship may be used for any college or university in Kentucky.  It may also be used 

for a non-traditional course of study such as trade school or technical school. 
 

 This scholarship shall not to be used to take additional classes or towards a second degree of 
study but rather provide an opportunity for a member to attain a first degree or certification. 

 
All Kentucky Homemakers members are encouraged to make the KEHA Homemakers 

Scholarship Fund an important part of their yearly program.  Applications can be found in the 
KEHA Manual Appendix. 

 
Proof of school enrollment must be sent to the KEHA Leadership Development Chairman as 

soon as possible. 
 
    Applications Due March 1. Send to KEHA Leadership Development Educational Program 
Chairman.  Applications are on page Appendix 18. 
 
 Scholarships will be judged according to the following criteria: 

 

1) Community Service & Activities 25 points 

2) Financial Need 35 points 

3) Leadership 10 points 

4) Scholastic Achievement 20 points 

5) Overall Impression 10 points 
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KENTUCKY EXTENSION HOMEMAKERS ASSOCIATION 
ENDOWED SCHOLARSHIP 

FOR FAMILY & CONSUMER SCIENCES STUDENT 
 

For many years KEHA has given scholarships to high school students and grants to members and 
agents for study and projects.  Beginning in 2007, there will be a new scholarship at the 
University of Kentucky.  An endowed scholarship has been established with the help of the 
College of Agriculture.  This scholarship will be given to a person who plans to pursue a career 
as a Family & Consumer Sciences Extension Agent.  The scholarship is our effort to help 
educate new FCS agents who will benefit the entire state. 
 
Rules and regulations governing the Family & Consumer Sciences Scholarship 
 

A. The scholarship(s) will be awarded to students who: 
• Plan to pursue a career as a Family & Consumer Sciences Extension Agent 

within the state of Kentucky, 
• Have a junior or senior standing in the School of Human Environmental 

Sciences within the College of Agriculture, 
• Are in good academic standing with a minimum cumulative GPA of 3.0 in the 

School of Human Environmental Sciences within the College of Agriculture, 
 

B. Recipients of the scholarship will be allowed to use the award for regular semester 
coursework and/or an internship for course credit in Family and Consumer Sciences 
Cooperative Extension within a county Cooperative Extension office in the state of 
Kentucky. 

 
C. A student who received the scholarship as a junior may apply for renewal as a senior 

if a cumulative GPA of 3.0 is maintained. 
 

D. The scholarship application form will be available in December on the College of 
Agriculture website at www.ca.uky.edu/students. 

 
E. Applications are due by March 1st to: 

 
Scholarship Program Coordinator 
College of Agriculture 
N-6 Agricultural Science Bldg. North 
Lexington, Kentucky 40546-0091 
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KEHA Mini-Grants for Study or Research 
 

In 1984, KEHA established a fund to provide money for research or study in the form of mini-
grants.  These grants are awarded annually. 
 

The amount of each grant is based upon interest earned on principals and the number of 
applications received. No grant larger that $300 will be received.  KEHA members, County 
Family Consumer Science Extension Agents or Family Consumer Science Extension Specialists 
are eligible for the mini-grants.   
 

The Committee to review applications consists of a Past State President of Kentucky 
Association of Extension Family Consumer Sciences (KAEFCS), an Area President of KEHA 
appointed by the State KEHA President and the State KEHA Parliamentarian.  Selection 
emphasizes the benefits to KEHA. 
 

Recipients are announced and awards made at the KEHA Annual Meeting.  The award grant 
is to be used within 18 months of the award date with a written statement of accomplishments to 
the KEHA President. 
 

The mini-grants shall be used for: 
 

• Expenses for researching new educational programs.  Grant cannot be used for actual 
implementation of program; 

• Expenses for attending educational workshop or conference that will benefit KEHA; 

• Tuition for formal course work; or, 

• Other aspects of research or study programs. 

 

The criteria for judging are: 

• 40% needs assessments, financial, personal and/or county; 

• 15% identification of problem; 

• 15% goals and objectives; and, 

• 30% specific plan to benefit KEHA. 
 
If the request is approved and funds awarded, a written report and list of actual expenses will 
be due 60 days after completion of the project.  Send report to the KEHA President. 
 
Applications can be found in Appendix and are due March 1 the KEHA 2nd Vice-President. 
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DEVELOPMENT GRANT 
 
Development grants can be used for a project by an Area or County.  Examples of projects 
eligible for grants include programs on membership, leadership, community action and health 
care.  Projects can be cooperative efforts with other groups in the community.   Funds cannot be 
used as a cash donation and homemakers must be involved in the project.  Fairs, art shows, 
tourism events, etc. are excluded. 
   
Grant proposals requests: 
 Grant is limited to one per Area; whether Area or County.  An Area can request up to $500.00 
for an Area Project.  A County can request up to $300.00 for a County Project.  The proposal 
must be prepared by homemaker members and clearly outline the role of homemakers and agents 
in preparation and the project.  The application should follow the outline of criteria listed below. 
 Limit the proposal to three pages.  Proposal must be sent by certified mail by March 1 each 
year.  Proposal needs a clear, defined name. 
 
Grant recipients will be required to have a report or display in the Homemaker Showcase at the 
State Convention following the completion of the project. 
 
Projects will be subject to financial review and all decisions are at the discretion of the Review 
Committee.  The Review Committee will be made up of outside individuals who are not 
involved with the preparation of any proposals. 
 
Grants will be judged according to following criteria: 
 1. Cover page                                 5 points 
  A) Title of the project. 
  B)  Name of the entity making application 
  C)  Name, address, telephone number, E-mail, Fax number,  

area, and county of the contact person.   
This must be a homemaker member. 

  D)  Names of Committee members 
 
 2. Proposal                                   50 points 
  A) Purpose of the project and what you hope to accomplish. 
  B) Project description (workshop, lecture, trip). 
  C) Target audience. 
  D) Publicity and advertising of the project. 
  E) Any other support information. 
 
 3. Time line with project events, programs, leaders       20 points 
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 4. Budget                                    15 points 
  A) Include all expenses for the proposal 
  B) Include all income - grant, registration fees, Area or County Council 
     funding, sponsors, in-kind services, etc. 

 
 

5. Evaluation and expected impact of this project.   10 points 
 
 
DEADLINES: Applications must be sent by certified mail and postmarked by March 1. 
           Project must be completed by following year March 1. 
 
SEND APPLICATIONS TO: 2nd Vice President for Member Resources 
     Linda Green 
                        11803 Suncrest Drive 
                        Walton, KY  41094 
 
 
 
NOTE:  A minimum of 75 points are needed for grant to be considered. 
 
KEHA will not fund any side of a controversial issue - ex - Religion, Politics or Sexual 
Preference. 
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MASTER FARM HOMEMAKERS GUILD, INC. 
 
 The Kentucky chapter is one of five State groups.  The object of the Guild is to promote the 
highest possible standard of living in farm homes, focusing on the positive aspects of farm/home 
life.  Through the years, many projects have been carried out to further these aims. 
 
  The Master Farm Homemakers member selection rotates on a 2 year system across the state.  
The process begins in the fall (August) when the Specialist, serving as Advisor, sends 
information about the process to each District/ Area Family Consumer Sciences Contact Agent.  
The packet of information includes suggested guidelines for County and District judging, a list 
of Master Farm Homemakers Guild (MFHG) members, and information about the State judging 
process and Guild membership requirements. All FCS agents involved in the process that year 
will receive a letter announcing/reminding them of the judging process. The County and Area 
selection/judging process should be conducted in early fall. 
 
 It is each District/Area FCS Contact Agent’s responsibility to work with the specialist advisor 
and carry out the selection of District Nominee(s).  Once the nominee(s) is selected, the name is 
forwarded to the Advisor in November.  The District Nominee completes the MFHG judging 
worksheets found on the MFHG webpage (go to www.keha.org to link to this site).  The 
completed worksheets are submitted in notebook form by January 15th to the Advisor.  The 
Advisor works with the county FCS agent, the District/ Area FCS Contact Agent, and the 
nominee to arrange for a home visit by the State Judging Team. 
 
The following scorecard should be used for County and District judging criteria. 

 
* The Farm and Home Plant (20 points) 
 The house interior and exterior, managing and balancing farm and home 

activities. 
 
* Management in the Home (40 points) 
  Home furnishings, health and safety, food and nutrition, clothing and 

household textiles. 
 
* Family Relations (30 points) 
 Sharing responsibilities and planning, working relationship among family 

members, family recreational activities—time together. 
 
* Civic Responsibilities and Community Activities (10 points) 
 Civic responsibilities, community activities and leadership. 
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Master Farm Homemakers Requirements 
 
The requirements for recognition are based on the National Guild prerequisites and certain 
standards established by the Kentucky Guild.  Persons selected for recognition as a Master Farm 
Homemakers member must: 
 

♦ Be farm women who live on a working farm and are included in the labor and/or 
management of that farming operation for at least a five year period.   A percentage of the 
family income should be derived from the farming operation. 

 
♦ Be a member of KEHA, and have held membership in that organization for at least five 

years; and, 
 

♦ Be nominated from the Club, County, and/or District where membership is held. 
 
 
Selection Process 
 
For the selection process the Commonwealth will be divided into two sections for judging and 
state recognition. 
 
 2008 (2010) Western KY         (2011) Eastern KY 
   Districts 5, 6, & 7           Districts 1, 2, 3, & 4 
 
Up to five (5) qualified candidates from the respective divisions can be recognized and honored 
as state Master Farm Homemakers each year.   
 
Note:  For further information contact the Master Farm Homemaker representative listed on the 
KEHA Board Directory in the Appendix. 
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Master Farm Homemakers Recognition 
 

Master Farm Homemakers Guild, Inc. (MFHG) is sponsored by the University of Kentucky 
Cooperative Extension Service, (CES), the Kentucky Master Farm Guild, Inc., and KEHA. 
 
Ç  Kentucky CES will: 

 
*  Keep County Extension Agents for Family and Consumer Sciences informed 
about the Guild; 

 
*  Inform and assist counties with information about the area and state judging 
process; 

 
*  Furnish staff to help in carrying out the MFHG program; and, 

 
*  Give general supervision to the MFHG program. 

 
Ç  KEHA will: 

 
*  Assist Guild with recognition at Annual Meeting; 

 
*  Encourage and support Master Farm Homemakers recognition program; 

 
*  Provide help in judging at the County and/or Area level; and,  

 
*  Pay $400 towards expenses of the State Judging Team. 

 
 
Ç  MFHG will: 

 
*  Assist with revisions and updates to the judging process;  

 
*  Serve as judges at the County, District and State levels; 

 
*  Work with KEHA to recognize new members at the KEHA annual meeting; 
and, 

 
*  Provide new members with membership pin.  
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National Volunteer Outreach Network (website:  nvon.org) 
 
WHEN AND WHY WAS NVON ESTABLISHED? 
Several of the states that had dropped from NAFCE, and others that knew they might be 
dropping their affiliation, met during the CWC meeting in 1994.  All those present felt there was 
a need to keep a connection between the state associations.  Another meeting was held in 1995 
during the CWC meeting in Austin, Texas.  It was decided to establish a national organization.  
A name was chosen and Louise Nichols from Indiana was elected President.  Mary Nell Fairey 
was elected Vice-President and Jean Davis from Kentucky became the Secretary-Treasurer.  
Phyllis Howard from Indiana offered to work on the Bylaws and the Not-for-Profit application.  
NVON was registered in Indiana as a 501(c)3 (Not-for-Profit) organization on January 25, 1996. 
 The process for registering our name and initials with the United States Office of Patents and 
Trademarks is almost complete. 
 
WHAT ARE THE DUES? 
When first organized in 1995, the state dues were $50.  At the NVON Annual Meeting in 
September 1997, the state presidents voted to raise the dues to $100.  Individuals may join 
NVON for $15 for three years: they receive all communications from NVON, including the 
Newsletter.  Each state receives ten copies of the Newsletter–these are usually sent to officers on 
their state board. 
 
ACWW AND CWC: 
NVON is the umbrella group for the member societies in the United States belonging to ACWW. 
(Associated Country Women of the World)  NVON was accepted as an ACWW member at the 
Triennial Conference in South Africa in April 1998.  USA ACWW member organizations can 
also be member of CWC.  All NVON organizations are members of CWC (Country Women’s 
Council, USA). 
 
NVON PROGRAMS AND PROJECTS: 
Each state organization has continued to work on their own Literacy and International projects.  
They have also been encouraged to work on oral histories, if they have not already worked on 
this as a project.  In addition, they are encouraged to work on the mandated ACWW Resolutions 
that were passed at the 2004 Triennial.   
 
Every two years NVON will present a “project in kind” and encourage each member state to 
develop a program to carry out this project. 
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FIRST NVON NATIONAL CONFERENCE: 
The first NVON National Conference was held in Columbus, Indiana on August 3-5, 1999.  The 
National Conference was open to all members.   
 
NVON MEMBER STATES: 
Arkansas Extension Homemakers 
Illinois Association for Home and Community Education 
Indiana Extension Homemakers Associations 
Kentucky Extension Homemakers Association 
North Carolina Extension and Community Association 
South Carolina Family and Community Leaders 
West Virginia Community Education Outreach Service 
Wisconsin Association for Home and Community Education 
 
Applications to join NVON can be found in the Appendix. 
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Associated Country Women of the World 
The Associated County Women of the World (ACWW) is a non-political, non-sectarian 

international organization of over 6.5 million members in women's societies in 68 countries.  It 
works to improve standards of living for all women and their families through its worldwide 
projects.  ACWW also works with the United Nations on a consultative basis as a non-
governmental organization (NGO).  The work of ACWW is supported through memberships, 
Pennies for Friendship donations and contributions to specific projects.  The ACWW Triennial, a 
world conference, is held every three years.   
 

KEHA is affiliated with ACWW.  Individual membership in ACWW is also available.  
Individual application forms may be found in the KEHA Manual Appendix. 

 
PENNIES FOR FRIENDSHIP 

Pennies for Friendship is a voluntary way for each member to take an active part in the work 
of ACWW by contributing pennies to promote world friendship and understanding.  Fifty 
percent of these monies are used to fund projects in international understanding.   The other 50% 
of the funds goes to the KEHA International Chairman for designated projects and travel to 
ACWW/CWC. 
 
ACTIVITIES OF ACWW 
Ç  The Countrywoman -- Bimonthly publication of the Association which contains news of 

countrywomen, their societies and information about ACWW. 
Ç  United Nations -- In 1958, ACWW was one of the non-government organizations 

(NGOs) which was granted consultative status with the Economics and Social Council 
(ECOSOC), the Food and Agriculture Organization (FAO), the United Nations Educational, 
Scientific and Cultural Organization (UNESCO) and the United Nations Children's Fund 
(UNICEF).  Members have represented the interest of country women at conferences in every 
continent of the world. 
Ç  Letter Friends -- The exchange of letters with members around the world has promoted 

ACWW's aim to encourage goodwill and understanding.  Letter friends can be acquired by 
contacting ACWW's Central Office (address given previously).  Send donation to cover cost of 
postage and handling 
Ç  Exchange Programs -- Exchange programs may be arranged through the Central Office.  

An exchange takes much planning and adequate time must be allowed for preparation of 
materials and making contact with other societies. 
Ç  International Visitors -- ACWW can assist foreign visitors with letters of introduction to 

other countries' member societies.  Contact the Central Office for more information on countries 
offering sponsored visits. 
Ç  International Days --  ACWW encourages its member societies to set aside one program 

each year as International Day.  This would be a good day to promote Pennies for Friendship 
collections.  Kentucky designates February as International Month but no day has been specified. 
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Country Women's Council (CWC) U.S.A. 
 

The Country Women's Council (CWC) U.S.A. is a liaison Council composed of ACWW 
member societies in the U.S.A.  It meets annually to promote the work of ACWW.  During the 
1939 ACWW Triennial Conference in London, England, a small, informed group of U.S. 
delegates met with determination to form a U.S. liaison Committee.  The increasing number of 
U.S. Societies which belonged to ACWW needed to get acquainted with each other.   
The Country's Women Council U.S.A. became the official name of this organization in 1946. 
 

The CWC's membership includes national, regional and state societies.  The four elected 
officers of CWC rotate in alphabetical order among the following four national organizations:  
American Farm Bureau Women, National Master Farm Homemakers' Guild, National 
Association of Family and Community Education (NAFCE), and Women's National Farm and 
Garden Association. 
 

KEHA contributes annually to CWC. 
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HISTORY OF KEHA 
 

As early as 1912, some contacts with farm women were made through the University of 
Kentucky College of Agriculture.  Efforts included a demonstration train carrying a staff of 
lecturers and demonstration materials.  Then came the movable schools, usually of three or four 
days duration and making extensive use of exhibits and illustrative material. 
 

On October 1, 1913, Mrs. Helen B. Wolcott was appointed State Agent.  Her task was to 
organize Extension work in Home Economics, through County workers.  The program work was 
largely along the lines of food preservation, clothing conservation, health and sanitation.  By 
1914, Home Demonstration Agents were serving in Christian, Daviess, Harlan, Henderson, 
Laurel, Logan, Madison, Magoffin, Mercer, Muhlenberg, Rockcastle and Whitley counties.  
Some of the early appointments were on a short term basis and the agent's work was mainly 
giving instructions in canning tomatoes to girls and women. 
 

After the Smith-Lever Act was passed in 1914, the scope of Home Economics Extension 
increased rapidly.  The number of specialists, supervisors and County Home Demonstration 
Agents increased as funds were appropriated. 
 

After Mrs. Wolcott resigned on January 1, 1919, Miss Gertrude McCheyne served only a 
year and a half.  She was followed by Miss Margaret Whittmore who served from November 29, 
1920 to June 22, 1923.  The duties of the office were discharged by Miss Lulie Logan until Miss 
Myrtle Weldon was appointed on June 1, 1924.  Miss Weldon began with a staff of 24 Home 
Demonstration Agents in as many counties.  The State Specialists were organized as a resident 
Home Economics staff. 
 

The organization of farm women for homemakers' work started with the organization of 
clubs known as Home Demonstration Clubs.  Not until 1924, was a County organization set up 
and a suggested constitution submitted to counties.  By the end of 1925, a majority of the 24 
counties had perfected a County organization and had adopted a suggested constitution, with a 
few adaptations to meet local needs.  This form of organization has been an effective means for 
developing leadership, delegating responsibility, securing local participation and developing 
effective procedure. 

 
In 1932, after several years of discussion and expressed interest, a state organization was 

formed to unify the efforts of homemakers in Kentucky, to strengthen their voice, to further 
develop leadership and to broaden horizons.  This group, which was named the Kentucky 
Federation of Homemakers, was organized at Farm and Home Week with Mrs. Lyda Lynch Hall 
of Fayette County as its first State President. 
 

A constitution of the Kentucky Federation of Homemakers was written soon after the 
organization was formed.  Twenty-nine counties became members of the State Federation at the 
time it was organized.  By 1939, 59 counties were members and 108 counties had joined the 
Federation by 1958. 
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The first dues were two cents per member.  This amount was raised to five cents per 
member, and in 1958 were increased to 15 cents per member, payable to the State Treasurer of 
the Federation by November 30 of each year.  In 1964, dues became payable on January 1, based 
on the membership as of the preceding December 1.  Dues were increased to 25 cents per 
member in 1970.  In 1974, dues were increased to 50 cents per member, continuing to be based 
on the membership as of the preceding December 1. 
 

Many changes have been made to provide for continued growth of the organization.  In the 
beginning, Directors were elected at the Annual Business Meeting of the Federation.  Since 
1948, the Directors, now called Area Presidents, have been elected at their Area Meetings. 
 

The Reading Committee, 1938, established the Homemakers Library and made available 
library books, which were sent to counties upon request and served many people until it was 
disbanded in 1953. 
 

The original four Standing Committees -- Membership, Publicity, Reading and Citizenship -
- were gradually expanded to 11 -- Cultural Arts, Citizenship and Community Outreach, 
Clothing and Textiles, Family Life, Foods and Nutrition, Health, Housing, Energy and 
Environment, Management and Family Economics, 4-H, Public Information and Young 
Homemaker.  (As of 1994, the number of Committees was reduced to three -- Family, 
Environment and Global/International.) 
 

Since 1936, the Kentucky Federation has been a member of the Associated Country Women 
of the World (ACWW).  A delegation of about 300 women from Kentucky joined 6,700 other 
women from the United States in greeting representatives who attended the Third Triennial 
Conference held in Washington, D.C.   Kentucky has been represented at each of the Triennial 
Conferences by one or more delegates. 
 

In 1962, Mrs. R.P. Matchett of Kenton County was elected to serve as the ACWW Area 
Vice President for the United States and was re-elected for a second 3-year term in 1965.  
Homemakers members in Kentucky have frequently voiced the feeling that they are links in a 
chain which reaches around the world.  Their sympathies, interests and understanding have been 
immeasurably broadened and deepened by this contract. 
 

The Kentucky Association has been  a member of the United States Liaison Committee, 
now the Country Women's Council (CWC), since 1939.  This group meets Annually to promote 
the work of ACWW. 
 

The National Home Demonstration Council (NHDC) was organized June 1, 1936, in 
Washington, D.C. at the Triennial Meeting of the ACWW.  In 1939, Mrs. Lyda Lynch Hall of 
Fayette County became the second President of the NHDC. 

 
Mrs. Dorothy Bullock, Homemakers member from Larue County, submitted the song 

Onward, Ever Onward in a contest conducted by the NHDC in 1956.  This song was declared  
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the winner and was adopted as the official song of the National Extension Homemakers Council 
(NEHC). 
 

The Myrtle Weldon Student Loan Fund was established in 1943, by the State organization, 
in appreciation of the leadership of Miss Myrtle Weldon.  The objective of the fund was to make 
sufficient monies available at a low rate of interest to deserving Home Economics (now Human 
Environmental Sciences) students.  Miss Weldon served 31 years (1924-1955) as State Leader of 
Home Demonstration Agents.  She passed away November 19, 1971.  In 1972, the first Myrtle 
Weldon Memorial Scholarship was presented to an outstanding student majoring in Home 
Economics (Human Environmental Sciences) at the University of Kentucky. 
 

In 1964, the idea for a five cent postage stamp design was conceived by Murial Moore of 
Bardstown.  Kathleen Magyar contacted Norman Todhunter who did the art work, then Magyar 
put it to graph.  The United States Postal Service issued the stamp in honor of the Homemakers 
organization. 
 

Virginia McCandless, KEHA Health Chairman 1976-79, initiated the Ovarian Cancer Fund. 
 The goal of the KEHA Health Committee at that time was to raise $1 per member until they had 
$31,000 to donate to research at the Albert B. Chandler Medical Center at the University of 
Kentucky.  The statewide fund was started in March 1977.  They reached their goal in four years. 
 The project has continued and thrived under KEHA sponsorship. 
 

A NEHC flag was introduced at the 1976 Annual NEHC Conference.  The designer of the 
flag was Gladys C. Medley of Marshall County.  Mrs. Medley took her idea to Tommy 
Troutman, an artist in Paducah, Kentucky, who sketched and painted the design she had in mind. 
 It was submitted and approved by the Board of directors. At the 1975 Annual Meeting the Board 
of Directors ordered the flag to lead the procession at the 1976 Annual Meeting.  The flag was 
updated in 1992, when the name changed to NAFCE. 

 
 Under the guidance of the 1974-77 Cultural Arts Chairman, Kentucky Homemakers 

members compiled a record of all the areas of cultural, scenic and historical interest in the book 
Kentucky Treasure Trails.  This book is very helpful when traveling throughout Kentucky to 
interesting and unique places. 
 

A needlepoint tapestry of 120 county and 6 special squares were "woven together" and 
formally presented to the Commonwealth of Kentucky on March 20, 1980.  The tapestry along 
with a descriptive book, A Labor of Love, was dedicated as it hung outside the rotunda in the 
Capitol on August 19, 1980. 
 

The print Homemaker by artist Bill Granstaff commemorates the 50th Anniversary of 
KEHA was unveiled at the State Meeting, May 12, 1983.  Items in the print depict early projects 
and activities of Homemakers.  A change purse, egg carton, old quilt, and canning jar and lids 
are examples. 

 
Handbook 99 
August 2005 



 

 
 

A delegation of Kentucky Homemakers members, County Extension Agents for Home 
Economics Extension and an advisor attended a Family Community Leadership (FCL) 
Workshop in Florida in November 1985.  Following this meeting, delegates returned to 
Kentucky to conduct five workshops across the state with approximately 1,000 Homemakers 
members participating.  Through these workshops, KEHA is endeavoring to train its members to 
be more effective leaders in their counties and communities. 
 

In an Historical Appraisal of Home Demonstration Work in Kentucky 1914-1939, written by 
Miss Myrtle Weldon, she stated, "Home Demonstration work is giving the homemaker an 
opportunity for self-expression, is challenging her ability, is elevating the common task, is giving 
her an appreciation of her part in a work economy, and her contribution to world society, and is 
helping her to become a person more interesting to herself, her family and her neighbors."  Two 
existing problems were also pointed out by Miss Weldon -- correlation of the programs of many 
agencies working with farm people, and reaching more of the low-income underprivileged group 
with an educational program.  Miss Weldon's prophetic vision in identifying these problems is 
now being reflected in the changing emphasis of Extension programs. 

 
Following Miss Weldon's retirement, Miss Alda Henning served as Acting State Leader 

(1955-1956) until Dr. Viola Hansen came to serve as Chairman of Home Economics Extension 
Programs. 
 

Dr. Hansen served until 1965 when an automobile accident resulted in her retirement.  In 
1970, the Viola K. Hansen Scholarship Fund was established to honor Dr. Hansen who served as 
Chairman of Home Economics Programs for nine years.  This scholarship is awarded Annually 
to a student attending the University of Kentucky College of Human Environmental Sciences 
(formerly College of Home Economics). 
 

Mrs. Ruth Saunders (Allen) became Acting Program Chairman of Home Economics 
Extension in the Fall of 1965, and continued until her retirement in April 1968.  This period was 
characterized by a transition from county planning to area planning.  At the March 1968 Annual 
Meeting, a new constitution was approved and the name changed to Kentucky Extension 
Homemakers Association (KEHA).  In May 1968, Dr. Burt E. Coody, Extension Specialist in 
Family Life, became Acting Chairman of Home Economics Extension Programs. 
 

In 1969, the position of Chairman of Home Economics Extension Programs was changed to 
that of Assistant Director of Extension for Home Economics.  Dr. Doris Tichenor served in this 
position from October 1, 1969 until 1984.  At this time, a return to emphasis on strengthening 
County programs began. 
 

At the 1974 Annual Meeting, KEHA voted to incorporate and is now known as Kentucky 
Extension Homemakers Association, Inc. 
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In August 1984, Dr. Suzanne Badenhop became the Assistant Director of Extension for 
Home Economics, and served in this capacity until March 1992.  On March 1, 1992, Dr. Darlene 
Forester was appointed Interim Assistant Director for Home Economics Extension and served in 
that capacity until July 1, 1993, when she became Assistant Director for Home Economics 
Extension. 
 

A Kentucky delegation of KEHA members, a specialist and an advisor attended an FCL  
workshop in Denver, Colorado in September 1986.  Kentucky received a pilot grant of $2,000 
from the W.K. Kellogg Foundation in 1987 and a $50,000 grant to conduct the FCL program 
over a 3-year period.  An FCL Board was organized with equal representation of KEHA 
members and Extension faculty.  The basic purpose of FCL is to improve the leadership and 
organizational skills of family members in order that they may participate more effectively in the 
identification, analysis and resolution of public policy issues affecting families and communities. 
 

KEHA also received a grant for the ABC's of Nursery Safety in 1987 and the Alcohol and 
Traffic Safety grant in 1988.  KEHA is striving to secure more grants to expand their programs. 

 
In 1989, the NEHC Board voted to locate the new National Headquarters in Burlington, 

Kentucky.  KEHA President Patty Ann Moorhead and Boone County District Extension Board 
President Bill Smith played a major role in the NEHC site visit. 
 

At the 1993 KEHA Annual Meeting, Voting Delegates from each County voted to approve 
a structural change in the organization.  The new structure changed the number of Standing 
Committees to three -- Family, Environment and Global/International.  The three Chairmen are 
elected and the 14 Area Presidents are appointed to serve as members of these Committees.  All 
educational programs fall under one of the three Committees.  A Vice-President for Public 
Policy was added.  The structure change became effective in 1994. 

 
In 1993, members of CES and KEHA jointly developed a document called Roles and 

Relationships.  This document helped to clarify the roles of State, Area and County Homemakers 
members and their working relationships with CES. 
 

With the resignation of Dr. Darlene Forester in November 1997, Dr. Janet Kurzynske was 
appointed Interim Assistant Director.  In November 1998, Dr. Bonnie Tanner was employed as 
Assistant Director of Extension Home Economics Programs.  
 

 In Spring 1999, the name Home Economics was officially changed to Family and 
Consumer Sciences, a name which more accurately describes the work done by Extension 
specialists and agents in Kentucky. 
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At the March 28, 1995 KEHA Board Meeting it was recommended that: 
 

A letter should be sent to the President of NAFCE (National Association for Family 
Community Education) stating that the Kentucky Extension Homemakers 
Association is now doing business with them as the Kentucky Association for 
Family Community Education.  (The attorney will write the letter to be sent to 
NAFCE June 1, 1995.) 

 
  At the KEHA Annual Meeting in April 1998, county voting delegates voted to disassociate 

the national affiliation with the National Association for Family and Community Education due 
to differences in philosophy.  The title of Vice President for Public Policy was changed to Vice 
President for Leadership Development. 
 
 August 1-3, 2000, KEHA hosted the NVON (National Volunteer Outreach Network) 
regional meeting. 

 
 Restructuring of the KEHA Board began in 2001. 
   
 KEHA  sponsored two members to attend the Summit on Economic Status of Kentucky 
Women held June 20-21, 2003 in Frankfort. 

 
The objective of the KEHA International Program for 2003-2005 was to have a better 

understanding of Native Americans by working with Lame Deer Reservation and St. Labre 
Schools in Montana.  In 2003 KEHA members contributed 1,400 baby items; in 2004 they 
donated 4,000 blankets and 2,000 pairs of socks; in 2005 they will be sending school supplies. 

 
November, 2003, President Harned appointed the following Archives Committee:  Evelyn 

Ballard, Mary Warfield, Shirley Fitzpatrick, Patty Ann Moorhead, and Jean Davis.  In January, 
2005, this committee turned over their work to the University of Kentucky Library to be stored. 

 
In 2004, KEHA combined the Ella Evans Scholarship Fund, the Viola Hansen Scholarship 

Fund and the Myrtle Weldon Memorial Scholarship Fund into the Evans/Hansen/Weldon 
Memorial Scholarship Fund. 

 
For many years leaders in the Kentucky Extension Homemakers Association and Extension 

Family and Consumer Sciences personnel have met the challenges of developing new ideas and 
expanding programs.   Concern for meeting the changing needs of people has remained the 
central focus of these programs.  History reveals that the Cooperative Extension Service in 
Kentucky is continuing to fulfill its role as an informal educational service of the University of 
Kentucky, directed toward “Helping people help themselves.” 
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In 2005 homemakers donated school supplies for the St. Labre and Lame Deer schools.  
They collected over 12,000 pounds of paper, pencils, crayons, notebooks, and other supplies.  
Two bus loads of homemakers traveled to Montana to meet the recipients and present the 
supplies and a check. 
 

In July 2005, Mabel Harned was elected Vice President of NVON, our national 
organization. 
 

A new scholarship was approved by the Board of Directors.  It will be awarded to a 
student at UK, who is planning a career as a Family & Consumer Sciences Cooperative 
Extension Agent.  The first scholarship will be awarded in 2007. 
 

The amount contributed to the ovarian cancer project as of May 2006 is $881,841.98. 
 

In 2007, KEHA celebrated 75 years as an organization.  Members kicked off a year of 
special events to observe the anniversary, at the state annual meeting in Bowling Green.  A 
special commemorative pin was designed and introduced.   

 
The theme for the celebration year was “75 Years of Learning, Leading & Serving”.  The 

organization will use the anniversary year to look back at our progress and successes and create 
long range plans for a more successful future. 
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The Cooperative Extension Service 
 

     Cooperative Extension, established in 1914, was designed as a partnership of the U.S. 
Department of Agriculture and the land-grant universities, which were authorized by the federal 
Morrill Acts of 1862 and 1890.  State legislation enabled local governments or organized groups 
in the nation’s counties to become a third legal partner in this new educational endeavor. 
 The congressional charge to Cooperative Extension, through the Smith-Lever Act as 
amended, is far ranging and extremely broad.  The Act specifies audiences, general subject areas, 
and educational approaches for this unique partnership.  The simple, yet enduring charge of the 
Act is: 
  “To aid in diffusing among the people of the U.S. useful and practical information on 
subjects relating to agriculture…home economics…and rural energy and to encourage the 
application of the same…Extension work shall consist of the development of practical 
applications of research knowledge and giving of instructions and practical demonstrations of 
improved practices on technologies, in agriculture…home economics, and rural energy and 
subjects relating thereto to persons not attending or resident of said colleges in the several 
communities, and imparting information on said subjects through demonstrations, publications, 
and otherwise and for the necessary printing and distribution of information…” 
 
What is a land-grant university? 
 
 In 1862, President Lincoln signed the Morrill Act which gave a grant of federal land to each 
state. An allotment of 30,000 acres was given for each member of Congress.  The income 
realized from this land was used to endow and support the land-grant college or university in 
each state. This was the birth of a lifelong educational opportunity for all people at any stage of 
the life cycle. A land grant college was “to promote the liberal and practical education of all 
people for useful lives.”  To do this a university was required: 
 To provide a wide variety of graduate and undergraduate curricula; 
 To provide for basic and applied research; and, 
 To provide a Cooperative Extension Service in agriculture, home economics, and subjects    
         related thereto. 
Federal, state, and local governments finance this program, thus named Cooperative Extension 
Service. 
 
What does Cooperative Extension Service do? 
 
 The Cooperative Extension Service was created as a dynamic institution, one with multiple 
audiences, subject matters, and methodologies.  The basic mission is to disseminate and 
encourage the application of research-generated knowledge and leadership techniques to 
individuals, families, and communities.  The Cooperative Extension Service: 

 *Is educational in program content and methodology, not regulatory or financial and is 
attached to the 1862 & 1890 land-grant university system and is a major part of it, rather 
than being directly a part of state government. 
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 * Provides informal, noncredit education conducted primarily beyond formal classrooms  
    and for all ages. 
    * Educates by helping people to identify and understand their needs and problems and to  
    use new technology or information in solving them. 
 * Features the objective presentation and analysis of factual information for decision 
          making by people themselves. 
 *Function as a nationwide educational network and resource through local offices which      
         are semi autonomous units accessible to and subject to influence by local citizens 
 *Involves cooperative but not necessarily equal sharing of financial support and program  
   development among federal, state, and county or local levels. 
 *Involves funding and administrative relationships which permit educational programs 

directed at broad national purposes, yet serving specific local needs and priorities 
determined locally. 
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